
ITEM 13 
MANAGER'S REPORT NO. 64 

COUNCIL MEETING Oct. 12/76 

RE: EXEMPT EMPLOYEES - HEALTI1 AND WELFARE BENEFITS 

In past years the Health and Welfare Benefits for Exempt employees have been 
based on the provisions of the Union Agreements. These benefits were basically 
the same for Inside, Outside, Foremen, Library workers and the Burnaby fire
fighters. 

Starting in 1975, the firefighters negotiated separate Health and Welfare 
Benefit provisions for their group in respect to the Dental Plan, Sick Leave 
Benefi~s and a new Gratuity Plan. 

Under the provisions of the 1975/76 Agreements with the Local 23 bargaining 
units, the Corporation and the Burnaby Library Board agreed to an additional 
contribution of 0.65% of the basic wage and salary payroll cost of those members 
to be applied to reduce the employee contribution to the cost of Sick Leave 
Benefits, effective January 1, 1976. The settlement for the Local 23 members 
was also approved for the Exempt employees, including the 0.65%. The Corpora
tion also offered the additional contribution of 0.2% in lieu of reducing denture 
coverage from 90t to 60%, effective January 1, 1976. In addition to these sources 
of flUlds, there is also the rebate of Unemployment Insurance contributions, the 
employees' portion of which is to be paid to the benefit of the employees, in 
accordance with U,I.C. regulations. 

The attached Policies and Regulations governing Health and Welfare Benefits for 
the Exempt employees of the Corporation and the Burnaby Library Board have been 
patterned after the amended Agreement with the Local 23 members that has already 
been adopted by the Union and Municipal Council. (See Item 15, Report No, 60s Sept.27) 

The Exempt employees Health and Welfare Benefit Plan is identical to that of the 
Local 23 members except as follows: 

1. An incentive plan has not been required for the Exempt employees as is the 
case with the Local 23 members. The latter sought a system whereby those 
with little or no sick leave would be entitled to a lower premium cost. 

2. Under Section 5.23, the rate of Medium Term Sick Leave is set at 100% of 
salary, rather than 85% of salary, as is provided for the Local 23 members. 
The higher rate is possible because the Exempt employees have historically 
had a lower use rate for Medium Term Sick Leave. There is expected to be 
ample funds from the same source formula as the Local 23 members to cover 
sick leave at 100%, Si.nee the source of funds was established early in 1975 
and has been accumulating since January 1, 1976, it docs not constitute an 
increase in compensation to either the C,U.P.E. or Exempt employees. 

The proposed benefit package for Exempt employees, as attached, has been reviewed 
by the exempt employees and 'the consensus is thnt they are ;i.n agreement with the 
terms. 

RECOMMENDATION: 

That the attached Policies and Regulations governing Health and Welfnre Benefits 
for the Exempt employees be approved. 

J\ttnch. 
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October 4, 1976 
HEALT!I AND WELFARE BENEFITS - EXEMPT EMP 

POLICIES AND PEGULATIONS 
ITEM 13 

MANAGER'S REPORT NO. 
COUNCIL MEETING Oct. 

64 
12/76 

The following administrative policies and regulations apply to the probational'y 
and pe:rmanent employees of the Corporation of the District of Burnaby and the· 
Burnaby Library Board (hereinafter referred to as the "employer"), who are not · 
covered by any of the Union bargaining units of the Corporation, i.e., "Exempt" 
employees. 

1.00 
1.10 

2.00 

2.10 

Medical Services Plan 
Probationary and permanent employees shall be entitled to be covered under 
the Medical Services Plan commencing the 1st day of the calendar month fol
lowing the date of employment. The employer shall pay 100% of the premiums 
required by the plan. 

Dental Services Plan 

Permanent employees shall be en'ti t led to enroll in the Dental Services Plan 
the 1st day of the calendar month following the date of permanent employment. 
A spouse and dependent children to age 21 may be covered. 

2.11, Enrollment coverage shall include a dependent child who is over 21 and 
attending a recognized school or college and who is claimed as a dependent 
for income tax purposes. 

2.12 The Dental Services Plan shall cover: 

90\ for Plan "A" (diagnosis, prevention, surgery, restorations, denture 
repairs, endodontics and gum treatment), and 

60\ for Plan 11 B11 (crowns, bridges and partial or complete dentures). 
Coverage of de~tu,res at 60% shall commence January 1, 1976. 

2.13 The employer shall pay 100% of the premiums required for the plan. 

3.00 Extended Health Benefits 

3.10 Pennanent employees shall be entitled to enroll in an Extended Health 
Benefit Plan the 1st day of the calendar month following the date of permanent 
employment. 

3.11 The Extended Health Benefit .Plan shall include the Eye Glass Option, 
· effective June 1, 1976 (expenses incurred relative to the purchase of lenses 

and frames.or contact lenses may be claimed up to the amount of $50.00 per 
covered person per 24 month period. 

3.12 The plan will reimburse employees at the rate of 80% of insured eligible 
expenses after a deductible of $25. per family per year. 

3.13 The employer shall pay 100% of the premiums required for the plnn. 

4, 00 Burnaby Municipal Renefi t Socicti 

4, 10 Probationary and permanent employees shall become members of the Burnaby 
Municipal Benefit Society (hereinafter referred to as tho "Society") after 
three (3) months' employment, as ·a condition of remaining and continuing in 
such employment, nnd shall be covored for sick leave benefits nnd dcnth nnd 
disnbi 1i ty· bone fits as out lined h eroi na ftcr i.n these regulnti ons. 

4,11 The sick leave benefits and death nnd disnbillty benefits shall be admin
istered by tho Directors of the Sodcty in Dccordanco with the, Constitution 
and By-Laws of tho Society, nnd these regulations. ,. 

5,00 Sick Lonvc Renofits 

5,10 Short Term Sick Lcovc 

S,11 Subject to Sciction 5.24, Short Torm Sick Lcnv,• shnll rncnn the flrst twt) wrJok!l 
of ouch sick lcuvo nbsoncc, 
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5.12 The rates of benefits, premiums, penalties and incentives for Short Term 
Sick Leave slrnll be based on one accounting system for the Exempt members 
of the Society, considered as one group separate and npart from all other 
members of the Society. 

5 .13 The rates of benefits and premiums for Short Term Sick Leave shall be 
determined by the Directors of the Society. The present rate of Short 
Term Sick Leave benefit is 85% of "after tax" salary. The present rate 
of premium is 3. 26% of the benefit rate, or approximately 2 .o % of regular 
salary. 

S .14 Exempt employees shal 1 pay 100% of the premium required for Short Tenn 
Sick Leave. Such premium shall he deducted from the employee's bi-weekly 
salary and remitted to the Society. 

5.20 Medium Term Sick Leave 

5.21 Medium Term Sick Leave shall mean each sick leave absence in excess of 
Short Tem Sick Leave which continues for any period up to and including 
the 17th week. 

5.22 Effective January I, 1976, the employer shall establish a fund made up of: 

(1) A bi-1.,eekly payment of 0. 65% of the basic wage and salary payroll 
cost of the Exempt members covered by the sick leave benefit plan; 

A bi-w·eekly payment of the Exempt members' share of the employer's 
rebate of Unemployment Insurance premiums resulting from sick leave 
coverage; 

(3) A bi-1'/eekly payment of 0. 2% of the basic wage and salary payroll cost 
of the Exempt members covered by the sick leave bcnefi t plan le_ss the 
cost of the eye glass option referred to in Section 3.12 above. 

5.23 From this fund the employer shall pay Medium Term Sick Leave benefits at a 
rate of 100% of regular gross· salary, commencing September 17, 1976 
or as soon as practicable thereafter. 

5.24 In the·event that the Medium Term Sick Leave fund becomes depleted, the 
Directors of the Society shall increase the Short Term Sick Leave pursuant 
to 5.11 above, for a period of time to be determined hy the Directors. 

5. 25 . Notwithstanding the provisions of Section 5. 24, if at any time the fund 
established under Section 5.22 becomes insufficient to make payments as 
required, the Society shall, on demand, pay over to the Treasurer of the 
Corporation sufficient funds from the reserves of the Society to meet the 
sum required and shall continue to do so until the fund becomes sufficient 
to meet its obligations. These funds shall be considered as nn advance, 
and shall be repaid to the Society as soon as possible, as determined by 
the Treasurer of the Corporation. 

C') .... 

~ 
1,1,1 
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S. 26 When an employee draws less than 15 weeks of Medium Tern Si ck Lenve benefits 
in continu()US absence and returns to work and suffers a further sick leave 
absence within one month of returning to work, entitlement shnll be Short 
Term Sick Leave benefits plus the unused portion of Medium Terrn Sick Leave. 

5, 27 An Exempt employee who hns rccoivecl the full nm<JtlTlt of 15 weeks of Medi.um 
Term Sick Leave shnll not bo enti tlod to n further Medi.um Term Sick Leave 
untll tho· employee has returned to worl< for n continuous periou of one month. 
However, such omployco shall ho cntHled to Long Torm Slck l.cnvo, ns outlined 
below. 

5.30 Long Torm Sick Leave 

5. 31 Long Term Sick Lcr.1vc shul 1 mcnn nny sick lonvo nhsonccJ in excess of 
ontl.tlomont to Shol't 1'01111 nnd Medium Torm Sick Lcnve. 

5. 32 Enti tlcmont to Long Tei rm Sick LcH1vo nlrnl 1 be lrn!;cd on probnt3 onnry or perm
anent sorv.ico with tho ornploycir with 1111 nccwnulnti.on or nccrunl of 6 wc.•oks' 
credit for onch cnlendnr yonr of iwrvlco, rcit1·onctivcJ to nncl incl11ding tho 
yonr 1969, 
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5.33 Long Tern Sick Leave shall accumulate to a maximum of 52 weeks (in additio 

to Short Term and Medium Term Sick Leave). The entitlement to Long Term 
Sick Leave sh?.ll be reduced by the number of weeks of Long Term Sick Leave 
previously used by the Exempt employee during the period of accumulation 
or accrual. 

5.34 The benefit rate for Long Term Sick Leave shall be 85% of regular gross 
salary. 

S. 35 The cost of Long Term Sick Leave shall be paid 100% by the employer. 

5.40 Certification of Disability 

The employer or the Society may require an employee to provide written 
confirmation or certification at any time of the employee's disability or 
incapacity to work, or continuing incapacity to work, and the date when th 
employee is expected to be able to return to regular duties on a full or 
part-time basis. Such confirmation may be required in the form of a state
ment from the employee's physician, the Medical Consultants of the employer 
or the Society, or the Employee Nurse. 

5.50 Part Time Sick Leave 
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Exempt employees who are able to return to their regular duties on a part
time basis shall be considered to be on one absence for the purposes of'the 
plan and shall have a reduction of sick leave entitlement credits, calculated 
on a pro rata basis. 

6,00 Death and Disability Plan 

6.10 Permanent employees shall be entitled to death and total disability benefits, 
as proyided under the By-Laws of the Society, generally described as follows: 

(1) Two times the annual salary to age 60 to a maximum of $25,000. 

(2) One times the annual salary, after age 60 until retirement on Mtmicipal 
Superannuation, or at age 65, whichever the earlier, to a maximum of 
$~5,000. 
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(3) Death benefit· only at $1,000. after retirement on Municipal Superannuation, 
or at age 65, whichever the earlier, continuing until 70 years of age, 
and reducing to $500. after age 70. 

6.11 The annual-salary referred to above shall be calculated on the salary rate 
as of December of the previous year, to the nearest upper $500, 

6.12 The emplo)'er shall pay 10096 of the premiums required by the Society for the 
death and disability plan. 

Unless otherwise noted, any changes in the existing Health and Welfare Benefit Plan 
shall be implemented as soon as practicable after September 17 ,· 1976. 
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