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Re: 1974 C.U.P,E. Joint Negotiations - ResiJual Items 

ITEM 3 

MANAGER'S REPORT NO. 55 

COUNCIL MEETING Aug. 19/74 

The following is a report of the Personnel Direct0r, dated August 8, 1974, 
regarding the above. 

RECOMMENDATIONS: 

THAT Council approv the rec0!lllnendations proposed for settling the 1974 
C.U.P,E. residual items by ratifying the Memorandum of Agreement including 
the Burnaby rider dated August 2, 1974; and 

THAT authority be given to execute the necessary Amendment to the Agreement. 

* * * * * * * ~ * * * * * 

. Municipal Manager DATE: , August 

Personnel Director 

1974 C. (LP, E; Joint Negotiations - · Residual :It~~s · 

J:,;:~'{r/{}(./;.; ', ... :: ,, \.\. '-··· .· .. The_ Joint-·- Memorandum of -Agreement approv~d b)'l41lni.dpaf C~un(:n•.·._ 
·>•••:· ,._,··:_on fe~tuaryl8/ 1974 at ~he coriclusion_of 1974 C.U;P.E,'negcitiations con;. 
~:i•:.~\:{\MtP- !){ained'.Sp'rov;sions for neg?tiations ,to 'be' cont~nued with, jesped\!§.certairi . 
l};'?(?'/<•i}j': '\lllft,Solve<,t 1 terns ... _ These items are .~et forth 1n paragraphs numbered 16, ,,17, _ 

r~.1, __ •• _:_i_! __ ;_: __ ,··•·-·_::_i_•.,_.'·•·.i_: .. ;i_• __ .: __ 1·_ .• _.,_•:_·.·z_;_ •. ,:•·'.;·'._-:,_-;_; __ ~i_;.,:" __ ·l.·.;_._:_f_tNP;_a ;;~rja}_;!lip6f.,~i~~~}I~i!1:::;~:u;.::~ ·1~:·1:14;· :!:.".~!/it:;:tri\M";::; 
_ _ _ _ 'A ,C6mmittee comprising Mr. Jack Phillips, c.u\,.E:Na.ti<>n~:LRep­

' resentative; Mr. R. C •. Ross, V.M.R.E.U. Business Manager; arid Mr; 
c, ,.''.,'- Grah!llll Leslie~ Director of Labour Relations; G.V.R.I)~, will be . 

established to attempt to. formulate recommendations to their . . 
respective principals with 'respect to the· following matte'rs: 

:,1' 

Para 17, 

Para 18, 

Parn 19, 

(a) A perceritage formula to look after the_ vacation .pay of 
those employees who work at varying pay rates during the 
_course of a year; 

(b) Leave of Absence; 

(c) Compassionate Leave or Bereavement Leave. 

A revlew wil 1 be made by the Jo:i.nt Committees of the respect! ve • 
Bargaining Representatives on the subject of Eligibility for 
Benefits, Tho Joint Committees will be supplemented by repre­
sentatives of the V,M,R,E.U. • and wUl endeavour to formulate 
recommendations to their respective principals, 

The request by Locnl 23 wHh respect to the matter of overtime 
for temporary and pEJrt"time employees w:1.11 be 1.•ofe:rrocl to the 
Joint Committoos referred to in paragraph 17, 

Tlw Plrst Aid Bomrnos in effect nt Decomhor. 31, rn73 shnl l be 
in<n·eused effoctl v0 ,J11nunry 1, 197<1 !lo ns to provide $26, 00 por 
month for nn Cll :ip,ihlo hol dor of n "C" cc1:·tlflc'nto nnd $30, 00 per 
month fo·r nn c;;11lgHl]c holder of nn ''A" <H' n "B" co·rt:lfkato, 
Tho Conunlttoo .rofer1·od to in pnrnp,rnph 16 wHl meot following t:he 
sir,ni.ng o.f th,i new J\r,rolimonts ln order to l'lWi.ow the nppropr:1.nto­
noss of thn nmondo<l h<mus rotas, 

Cont:Lnuod ,,. 
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Para,21, Following the ratification of this Memorandum of Agreement by all M 

the parties, the Joint Committees of the respective Bargaining 
Representatives will meet to discuss and consider the issues of 

· Training, Promotion and Seniority, including the requests submitted 
by the Unions and the Employers in the 1973-74 Joint Negotiations. 

Since the signing of the 1974 contracts, your. Negotiating Sub­
Conunittee. has held a series of meetings amongst themselves.and with the:c.u.P~E. 
J<>int Committee to attempt to resolve these residual i terns. This action has 
resulted' in. the signing of a Memorandum of Agreement between ~he parties dated 
August 2·, 1g74, .and a rider to Item 1 of the Memorandum affecting· Burnaby mily. 
The· Memo,andum of Agreement ,is attached with addi ti.orial information contained 
. bracket's·:after each .subject item. .. •. . . . . .. . 

. . .. ;.'Th,at Council. appro~e the . recommendations 
<~ftJ~J>~E~\.:resfduaLftemsby ratifying the Meinorandum 
"Buniaby rider.dated August• 2, 1974 . 

.'; ,:,;,, •• --.· • .,· •,·,· , •• < • •« ',· ... • 
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ITEM 3 

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE CORPORATION OF THE 
DISTRICT OF BURNABY, THE CORPORATION OF DELTA, THE CORPORATION OF THE CITY OF NOR'ni 
VANCOUVER, THE CORPORATION OF THE DISTRICT OF NORTH VANCOUVER, THE NORTii SHORE UNION 
BOARD OF HEALTH, THE NORTH VANCOUVER RECREATION COMMISSION, THE CORPORATION OF THE 
TCMNSHIP OF RICHMOND, THE CITY OF VANCOUVER, AND THE BOARD OF PARKS AND PUBLIC 
RECREATION OF THE CITY OF VANCOUVER (hereinafter agree to recommend to their 
respective Councils, Boards and Commissions, called "the Employers") AND THE UNDER• 
SIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE CANADIAN UNION OF PUBLIC 
EMPLOYEES' ASSOCIATION, LOCAL 718 (hereinafter called "the Unions") AGREE ON BEHALF 
OF THEIR RESPECTIVE MEMBERSHIPS THAT THOSE ITEMS LEFT UNRESOLVED FOL~ING THE 
SIGNING OF THEIR 1974 COLLECTIVE AGREEMENTS SHALL BE FINALLY AND CONCLUSIVELY 
RESOLVED IN THE FOLLCMING MANNER: 

MANAGER'S REPORT NO. 55 

COUNCIL MEETING Aug. 19/74 

1. A percentage .formula to look after the vacation pay of those employees who work 
at varying pay rates during the course of a year shall be appended to all 
collective agreements in the following manner, and shall replace all pre• 
existing regulations and contractual provisions regarding the subject. 

(a) Effective January 1, 1975, all employees other than those entitled to an 
annual percentage of earnings in lieu of vacation,·will be paid during their 
annual vacations at their respective regular or classified rates of pay. 

· (b) As soon as possible following December 31st in each year commencing with 
1975, a vacation pay adjustment will be made in a lump sum to all employees 
other than those entitled to an annual percentage of earnings in lieu of 
vacatio~, where such employees' annual basic earnings exclusive ofovertime 
and any other premium payments not normally taken into account in the · · 
computation of annual vacation pay exceeded their regular base.rate earnings 
during the year in question. Such cash payments shall reflect. the pro­
portionate difference between the. actual annual basic earnings.and regular 
ba.se rate. earnings applied. to the employees I annual vacation pay £or the 
year in question, but shall not be. paid in any case .where the total amount 
payable. is less than one dollar ( $1. 00). 

. . 
Provided that for.Burnaby employees only a mutually satisfactory aiungement 

· 'shall be concluded for thel'red:-circlen protection of any employees who · 
might be' adversely affected by the elimination of the current providon 
which requires the Corporation to issue annual vacation pay at the.}iigher 
rate to any employee who. acts in a higher capacity for more than one-third 

. of any 'year (Burnaby Rider). 

(P11.uen:t p.1ta.ctlc.e ou.tUned in PVL&onne.£ PMc.edulte #780 1r.equiJr.e& a.djc.ui:t.ment 06 
va.c.ati.on pay 601t OU-U.lde and Fo1temen V.lv.l6lon employee.J.i who wo11.k. mo,te than 87 
wolt.k da.y1., .in a yea1t .in a. po'6Won. fughC'.11. than the.lit appo,inted /!ate.. The. Jt.ldiJr. 

·· .. pJr.o.te.c.t.6 a.pptc.ouma.tely Mve. empf..oyee'6 who peltenn.la,Uy act .in a h,lghe,,, c.apaclty 
6oi moJt.e. .than one.-:thbtd 06 a ye1,Jr.,. ln1.>.lde employee& lta.Jr.ely act .in a. 1.,e.n.£011. . 
po.6Won 60IL a.ny length 06 .t.,,i.me and .thvr.e b, no '6pe.cl6.lc. p1t0v.l6.lon a:t plte!ient tc 
c.ompen1.,a;te. :them 60Jc. 1.,ho!L-t pe.Jt.,.lod1., 06 ac.:tlng above the.bt ~6.l6,le.d M..te.. The 
,i.nCJt.eiu,ed c.O1.,t :to &.vr.naby hi 1975 canrw.t be. ac.c.u1ta:te.ly 001r.e.c.a1:d. bu.t 1.,houi.d be. 
undeJL $1,000.) 

2, All pre-existing regulations and contractual provisions regarding the subject of 
Leave of Absence for Union Officials shall be deleted with effect from the 
Monday immediately following the date of ratification of this Memorandum of· 
Agreement by the latter of each set of two parties to each collective agreement, 
and shall be r.eplac:ed with effcc t from the same date by the following: 

(a) All applications for leave of absence whether with or without: pay shall be 
granted only to those of fie: ial Union representatives whose absence in any 
specific case docs not interfere with tho operation of the Employer.. Requests 
for such lcnvc of absence shall novcrrt'hclco~J ho given precedence over any 
otlwr appl1,cnl:lo11s for loave on the snow day. 

(b) Wtt:h roRpncl'. t:o any lP11ve nf nhcionre grtinl'ed w·ft:hour: pny, the Employer shall 
cunt:intw to pay cnc:h roprtitH.rnl:utl.vci 'u n.:g11Jnr wugo or 'fH.dnry 11ncl shall rcnd<!t 
an 11ecounL to t:hc Un!on [or 1,m:h amount, including tho Employor's contr.i ... 
hution on br.ihalf of: Olldl (l\lCh roprn1rn11tntivci for group lHo :l,naur11rn~o coverngo, 
ntcHlicnl coverllgf.•, sJckn,rn11 and 11ccldcrnl; intnn:nnr/o covorngu and mun:l,cJ.pnl 
aupornnnunt:l .. 011, 'l'he Uni.on 1Jhal 1 Lhcm ruJ.mb11rac thu Employer. to the~ 11nwunt 
of l'.lw F.1cc:ount: rcindLirud wJ LliJ.11 H.i.J<l:y (hO) dnyr;, 

Cont1111wd • , , 
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2. · (c) Upon application to, and upon receiving the permission of the Pe~aonnel 

Director in each specific case, official representatives of the Union may be 
granted time off for the purpose of collective bargaining with the Employer 
or for the purpose of settling a grievance as outlined elsewhere in this 
Agreement. Not more than three such official representatives shall be 
granted leave of absence without loss of pay for the time so spent. Further 
official representatives may be granted leave of absence without pay. 

(d) Upon application to, and upon receiving the permission of the Personnel 
Director in each specific case, official representatives of the Union shall 
be granted leave of absence without pay for the purpose of attending the 
national and B.C. divisional conventions of the c.u.P.E., the annual con­
vention of the B.C. Federation of Labour and the biennial convention of the 
Canadian Labour Congress. 

(e) 1Jpon application to, and upon receiving the permission of the Personnel 
Director in each specific case, official representatives of the Union may be 
granted leave .of absence without pay for the purpose of transacting.other 
business in connection with matt~rs affecting members of the bargaini•ng unit 

· or in connection. with other matters affec,ting .the Canadian Unlori of Public 
Employees. 

The Employer.agrees that any full-time officers• of the Union wiU not lose 
their seniority. in the .service of . the Employer while on leave of absence for 

• the purpose of performing their dutie.s as officers of the Uniop. Upon 
retirement froin that office, they may return to the first vacant position 

· for whic.h they are qualified in the service of the Employer. · · · 

The Employer. agrees that any employee who might. be elected ?r appointed to 
a full-time posiUon with the Canadian Uni<>n of Public Employees, .·the, 
Vancouver Labour Council, theB.C. Federation of Labour or the Canadian 
Labour Congress shalt be• granted leave of absence .without' pay;l:lnd i,haq not 
.lose his seniority in the service of the Employer while on such leave of. 
absence. Upon termination of such period of office, such an employee .may . .. 

· return to the first vacant position for which he. is qualified iri the seryice · of the Employer.. . . . .· . 
. .- . . 

The Union· shall pro;ide the Erilployer with a list. of its el.ected offic:_;rs,. 
job stewards arid any other official representatives. This list shall.be 
kept .current by the Union at all times. 

(P11.ue.nt BUIU1.abq p1tact.lc.e ,u.;. de:taU.e.d in. Secti.on 1 O o 6 the c.on.:t.1tac.u a..6 6o.Uo«16: 

"Ab6enc.e nil.Om Vu-ty 06 Un,lon 06Mc..i.al6 
(a) Leave W.lth Pay 

lb) 

The P11.u,lde.n.:t a.nd Chwr.men. o 6 .the V-i.v.U.lo~ o 6 Loc.a.l 2 3 OIL .the-iJt appobt:te.u 
may, wlth :the appJtOva.l 06 the VepM.:tmen.:t Head otr. -immeclla:te Supe.1tv-Uio1t, take 
rue 066 UJ,£.tJwu-t .e.o.61.) 06 pay: 

17! When U ..i.6 nec.eMMy ta c.an6eh. w.Uh o66-lc,,.i.al6 06 the Co-'1.poW...lon. 
Jtega.Jtd.lng Un,lon. bU-6.ln.u6. The Union. a91tee.6 :that Jte.quuu unde.Jt tlu.6 
.&ec;Uon wlU. be. fae.p,t :to a mbwnum. 

( 2) When U .{,t, nec.e-&-0 rviy .to c.aMtJ on. c.oUr.C',t(,ve, bM9al.n.b19 uJ..i;th o 6 6,lc.lah 
06 .the. Co1r.po11.alJ..an. 

Leave W.i.:tlwu . .t Pa1,J _________ ......., 
17 ) The. Ca1tpo11a,Uon .. lJ pie e.pa//.,1.d .to 91w.n.t: o 6 {i-LC'.la.l6 a 6 .the. lln..lon. :tune. o 6 6 

w.U.hou.:t pn.!:f, f,(tb/e.(,_,,t .to :tfw. c1.pp11.ovae o(i :the. c.r~p.e.oyc.e.'6 Vc.pa1t.:tme.n.t He.a.d, 
on a 11.egufaJi l>a.H,6. f~er1tu!/4t:6 un.de11. tll u, J.ie e.tum cvr.e -1:o Lie.. ma.de by :the 
Uri.Lon .in. w,u:.Un.~i, culd.1u!.6 o !!.d :to Uw l\'.11 M.1rnc.d'. V.lJc.e.e.CoJt a 6 the. CMpolt.a.ti.on, 

I 2) Emp.C.o ye.,1/2 who cue e o 6(i.( ,,__c'.a.e.-0 o 6 :tlw. Un.ton rna u, w.U:ft :th.ct <tpptr.ova.l of .th,i. 
ap1:v1.op11.f.a.te. De.pl.'U1.hne.11t (/1\arl,_ bl!. oirn.n<te.d ,,,i.r1Mnal,R..e. 1.1e11,l.cnfa 06 t,l.m<?. 000 wUhou.t pa11 l> (J the. COlcpoiw.twn 601r :tfw. pu.11poM o 6 a.:t.tirncll.nn to ot:lte.ll 
Un.lon bu.!i.i.1H!-0.&." 

Tiu!. ptr.apou.d 11ew p1wv.i.t.Jun6 ~J_r,h.tc•_11 _ up the p11.oc.c~dw1.,;6 ln c.xl&~enc.e. and a.teow.ti 60JL 
C!.X:te.n.cfocl .e.eavc?6 on al.i.6<'.VWC' 1\1.U.fwu.f. pa.1,1 /,Oil Ul'l.lon liu.-001<!,H, nu..', frn.& n.e.vu OC.CWlll.e.d 
,<.n 13u1ma6u .t:o da:l:e.) 

Con ttnw.icl , •• 107 
_________ , ___ ...... ,_ .... ,_,, ............. ---•-•1---------------· -----.. ·----·---
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3. All pre-existing regulations and contractual provisions regarding the subject 

of Bereavement Leave or Compassionate Leave shall be deleted with effect from 
the Monday immediately following the date of ratification of this Memorandum 
of Agreement by the latter of each set of two parties to each collective 
agreement, and shall be replaced with effect from the same date by the following: 

(a) Emergency leave in the case of the death of an employee's wife, husband, 
common-law spouse, child, ward, brother, sister, parent, guardian or other 
relative if living in the employee's household, or in any case when it is· 
for the purpose of attending to the affairs connected with the funeral of 
a parent-in-law or grandparent may be granted without loss of pay for a 
period not to exceed three (3) working days, provided that such leave 
without loss of pay shall not be granted during an employee's first six (6) 
months of service. 

(b) Any employee who qualifies for emergency leave without loss of pay under 
paragraph (a) herein, and who is required both to attend to the affairs 
connected with the funeral and also to travel in connection with the 
funeral to a point outside the Lower Mainland of British Columbia (defined 
as the area included within the Greater Vancouver Regional District,· · 
Central Fraser Valley Regional District, Dewdney-Alouette Regional District, 
Fraser-Cheam Regional District, Powell River Regional District, Squamlsh-
Lillooet Regional District and Sunshine Coast Regional District) may be 
granted additional leave without loss of pay for a further·period .of two 
(2) working days. · ·· · 

(c) Requests for. leave under l)aragraphs (a) and (b) he.rein shall be submitted 
to .the employee's Department Head who .will determine and approve the 
number ~f days required in each case~ · · 

An e'mployee who qualifies for emergency leave without loss of, p~y under 
paragraph (a) herein may be granted such leave when on ~nnuai vacation. 

·u approved by his. Department Head. An employee who is·abset1t on .sick 
lea~e with or :without pay or who is absent on Workmen's Compensation, 
shalLnot be entitled to such emergency leave witho.ut loss ·of pay. . 

Upon application to, and upon rece1.v1.11g the permission of the Department , 
Head,'. an employee may be granted leave of up to one-half (\) day without 
loss of pay in order to attend a funeral as a pallbearer or a mourner in · 
any case other than one covered by paragraph (a) herein. 

• ( PeJr.l.)on.ne.l P1tocedU1te H 30 O p1r.ov-lde.1.i compa&-6,fon.a,te. le.ave. wUh pay 60ft a pe,uod 
o 6 up .to :th.ltee da.y1.:, 601t any pMmane.n.t employee. MMbig 61tom .the. de.a-th ofi a. 
w,i.6e., hU6band, pa1te.n.t, chU.d, -6-Ute.JL, b1totheJL Oil. o.theA 1t..ei.a:tlve. i6 Uv-ln.g -&r. 
the. .&ame hoMe.ho.td. The e.x.teM-lon :to ceJL.ta..i..n .6e.cond-1temove.d Jte.i.a:tlvu, 
mcliL6-lon o 6 br.a.ve.U&zg :Ume and p.1tovb.i-i.on 60 ·1 moUJtneJL a.nd pa.U-beM.eJL time. 
006 lb peMl.l.6-6-lve. only an.d 1.:,hou..e.d not be a. levtge. co.&t 6a.c.tOI/.., The. Butma.by 
1te.gu.e.a.tlon haJ.i be.en ,ln ennect w,i,.thou.t change. 60Jt many ye.OM and the. 
e.x..te.1t6-lon bung.6 U In .C,foe wLth cwcJ1.en:t Me.a p1ta.e,tlc.e.. ) 

· 4. Effective the Monday immediately following the date of ratification of this 
Memorandum of Agreement by the latter of the two parties, Le., the Corporation 
of the District of Burnaby and Local 23 o[ the Canadian Union of Public Employees, 
section 5.S(b) of their Insidu collective agreement shall he amended by the 
addition of the following: 

"for tcmpornry and p1,rt:• t:ime cmploycos, overtime workod in 
excosa of t:ho regular full•tlmo daily or weekly hours 
wlll bo paid nt l½ times the employee's regular hourly 
rnto J:01· the first: four hours 1n u. clay or n Wl1t:.k nnd at: 
2 l:i,mun t;hc rt~af tlH"," 

and scct:i,on 5,,5(b) of thcdr Oul:lil.dt! col le<:ttvn ngr:cwuant flh111l be amondod by 
tho ncld:1.t1on of tlw (o l. lowi1tg: 

·----•·•--·••-·-··-" , 

"for t:umporary nnd p:1rt~ tl.11w u111ploy"ei;, ovcf.'t:i.111f..! workod .f n ox.cos a 
o( B IJ(.)un1 i.11 1>111' dny or: 1,0 hour11 1 n 01w. wur::k wf 11 he pnf.d at: 1\ 
t:im1H1 t:l1u umployt!t> 1B n,gu](rr hourly rnt:,l for the J'J.1·01: four lrnura 
f.11 n clny or 11 W(•1.d1, nnrl do11lil.e l:11110 Llrnrtia[tm:, 11 

Con~:lmwd • , • 

108 
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( 7.97 4 a.nd pltec.e.d.fog Bu.Ma.by Ag1teeme.nt.6 clw;tlngt.U6h be;twe.en pellmanen:t, empo.lUVty 
arid pall,t-:tune employee.& ht :the ma:t:telt 06 ove.mme whe/1.ea..6 mo:6t othe.Jt jUIU6dlctioKli 
have no :6uc.h clw.tinction. The e.66ec.t 06 :thl6 p1tov.l6.lon .l6 to gltant dou.btt .ti.me. · 
a6.te.Jt 6oWt. Ito~ ove/!tirne -ln a. day 011. we.e.k. ,l~tea.d o 6 the. CJ.Vrlte.nt one.-and-one.-hal.6 
.tbne.&. Howe.ve.Jt, .the. c.o-0:t 6a.da1t w-l.U be. negUg-lb.te. M non-pellma.ne.n:t employe.u 
11..a.Ju!..f.lJ Jt.e.c.uve ove/LUme pay. CoM.i.de.1ta.tion w.lU be g-lven .ln 1975 to e.tim.lna.ung 
:the. clw.tinc.tion be-tween the :th1tee. ca:tego¾e.6 06 employee.&.} 

5. It is agreed by the parties that no further increases shall be made to the 
scale of First Aid Bonuses during the term of the 1974 collective .agreements. 

(Th.i.6 dou no:t a.66e.c.t BWt.naby ah we do not have F.lMt Ald A.tte.ndanu. J 

6. With respect to the subject of Eligibility for Benefit!i and with respect to 
the hsues of Training~ Promotions and Seniority, the Employers undertake to 
provide the Unions as soon as possible with a written statement of their 

. position regarding them. . . . . 

. (Bwuiaby dou not ha.ve. :the :6a.rne. pJtoblem ii6 o:tke.Jt juii.i6dlct:ioru, • .. FUJLtlteJt. 1te.view and 
dµc!u.U.loM a1r.e. p11.opo:6e.d, both on a jo.lnt and toe.al bcu,U, to ex.plo1te. di.Ue.Jr.encu 

·· iuuJ. .to J eek :6 o.f.utio n6 wUhout c.ommU:U.ng the. palr.ilu ~ ) . · .. · ·· · · · •·· . ' · • 
.. ·-·--.-.·~-'-~~ 

• Wi.th re'spect to all of the changes ~ontain~d in paragr-aphs ~. 2; 3'and 4 &erej,n; ·. 
' '·it is under.stood and agreed that the wording may be amended 'and _reffriedby 

. parties, provided that the substance is no.t alte_red- in any way. 

Vancouver in the ,Province of British 

. . . . -

{~id:, 
·. Lvc.:.l ()89 

.Dis•c:dct of Nori:h Vancouv.:::r 

'l'owns!:.ip of Itl.drn1ond 

·~ 

City.of Vancouv~r 

,,., 

-··· .. -····------~-~-----·~---.. ·-·-·m-


