
Re: Employable Persons on S o c i a l A s s i s t a n c e 
N o t i c e of M o t i o n , June 17, 1974 

Appear ing on the Agenda f o r the June 17, 1974 meet ing of C o u n c i l i s a 
N o t i c e of Mot ion r e g a r d i n g employable persons on S o c i a l A s s i s t a n c e . 
F o l l o w i n g i s a r e p o r t on t h i s matter f rom the Human Resources A d m i n i s t r a t o r . 

RECOMMENDATION: 

THAT the p o l i c y r e g a r d i n g employable persons on S o c i a l A s s i s t a n c e as 
o u t l i n e d i n the A d m i n i s t r a t o r ' s r e p o r t be a f f i r m e d by C o u n c i l . 

* * * * * * * * * * * * * * * * 

TO: MUNICIPAL MANAGER 

FROM: HUMAN RESOURCES ADMINISTRATOR 

R E - Employable Persons on S o c i a l A s s i s t a n c e 

This morning I was given a copy of the Notice of Mot ionregard ing 
employable persons on S o c i a l Assis tance and was asked to prepare a b r i e f 
report on 'the motion. Before get t ing in to the substance of the report 
I would l i k e to quote Sections 3 and 4 o f the S o c i a l Assis tance A c t . 
They are as fo l lows : 

" 3 . S o c i a l assistance may be granted out of funds appro
priated by the Leg is la tu re for the purpose to i n d i v i d u a l s , 
whether adult or minor, or to f a m i l i e s , who through mental 
or phys ica l i l l n e s s or other exigency are unable to provide 
i n whole o r i n part by t h e i r own e f fo r t s , through other 
secur i ty measures, or from income and other resources, ne
cess i t i e s e s sen t i a l to maintain or ass i s t i n maintaining 
a reasonably normal and healthy existence. R . S . 1948, c.310 
s .3 . 

4. Notwithstanding any provisions of the Munic ipa l 
Ac t , or of any other A c t r e l a t i n g to mun ic ipa l i t i e s , i n 
respect to sui table p rov i s ion being made for i t s des t i tu te 
and poor, f i n a n c i a l a i d ma.v be trranted out o f moneys ap
propriated for the purposes of t h i s Act to any munic ipa l i ty 
or v i l l a g e to defray the costs of s o c i a l assis tance, but i t 
s h a l l be a condit ion precedent to the granting of such a i d 
that the munic ipa l i ty s h a l l provide and maintain s o c i a l 
assistance and r e l a t i v e s o c i a l administrat ive services on a 
frasl,? ywglgtcn-y,, wj,-th jthe standards est,a.biftsh.ed wy tire rules 
and r w i l a U v i w made purpart to Art, H.S. 1948, c.310, 
s .4 . " 

In view of t h i s , I telephoned the Deputy M i n i s t e r of Human Resources, 
M r . J . A . Sadler , and read the proposed resolut ion to him. He indicated 
that the reso lu t ion would be contrary to both the Canada Assis tance Plan 



and the S o c i a l A s s i s t a n c e A c t . The most extreme a c t i o n t h e p r o v i n c e c o u l d 
t a k e would be to w i t h o l d s h a r i n g w i t h t h e m u n i c i p a l i t y o f S o c i a l A s s i s t a n c e 
g r a n t s as o u t l i n e d i n S e c t i o n 4 . He a g r e e d t o respond by t e l e t y p e and 
has done so as f o l l o w s : 

" M r . C. C. MacKenz ie 
A d m i n i s t r a t o r 
S o c i a l S e r v i c e Dept . 

I r e f e r t o y o u r te lephone c a l l t o d a y c o n c e r n i n g p o s s i b l e 
c a n c e l l a t i o n o f A s s i s t a n c e t o a l l employable r e c i p i e n t s . 
Such a c t i o n would not be c o n s i s t e n t w i t h t h e s t a n d a r d s 
e s t a b l i s h e d by t h e r u l e s and r e g u l a t i o n s made p u r s u a n t 
t o t h e S o c i a l A s s i s t a n c e A c t . 

From J . A . S a d l e r , Deputy M i n i s t e r o f Human Resources ' ' 

F u r t h e r , i n t h i s r e p o r t I would l i k e t o i n d i c a t e t h a t we have i n 
Burnaby the f o l l o w i n g numbers o f employab le persons on S o c i a l A s s i s t a n c e 
under the age o f 4 0 : 

Employable Heads o f F a m i l i e s - 87 
Employable S i n g l e M a l e s - 183 
Employable S i n g l e Females - 81 

V/e-have checked w i t h t h e W e l f a r e A d m i n i s t r a t o r i n S u r r e y and l e a r n e d 
t h a t when t h e i r r e s o l u t i o n was passed t h e y had 80 persons who were deemed 

•employable and were e i t h e r s i n g l e o r c o u p l e s ( w i t h no c h i l d r e n ) between the. 
ages o f 19 and 3 5 . Of the 80 ment ioned a b o v e , 67 o f them had been o f f e r e d 
s u i t a b l e employment b e f o r e b e i n g a d v i s e d t h a t they were no l o n g e r e l i g i b l e 
f o r S o c i a l A l l o w a n c e . 

S u r r e y a p p l i e d the same r e s o l u t i o n d u r i n g l a s t summer and o n l y one o f 
the persons cut o f f A s s i s t a n c e i n S u r r e y a p p l i e d f o r A s s i s t a n c e i n Burnaby . 

Our normal p rocedure b e f o r e a c c e p t i n g a p p l i c a t i o n s f o r S o c i a l A s s i s 
tance from employable people i s t h a t t h e y must be r e g i s t e r e d w i t h i n t h e 
p a s t 30 days a t a Canada Manpower C e n t e r . F u r t h e r t o t h i s , i f ou r s t a f f 
has reason to b e l i e v e t h a t they a r e n o t a c t i v e l y s e e k i n g employment, t h e 
persons a re r e q u i r e d to p r o v i d e us w i t h a l i s t showing the date o f the s e a r c h , 
the name o f the company to which they have a p p l i e d , the name o f t h e p e r s o n 
t h e y saw, and whether o r not an a p p l i c a t i o n form was c o m p l e t e d . I f the p e r 
sons was deemed t o be not c o n s c i e n t i o u s l y l o o k i n g f o r employment, t h e y were 
a d v i s e d t h a t they were not e l i g i b l e f o r W e l f a r e and t h a t they had the r i g h t 
t o a p p e a l . They wore then G iven t h e a p p e a l p r o c e d u r e . T h i s p o l i c y i s 
f o l l o w e d on a y e a r - r o u n d b a s i s . F u r t h e r to t h i s , we a r e a d v i s e d t h a t t h e 
c u r r e n t unemployment r a t e i s 5 . 3 p e r c e n t . 

I n any surveys completed by t h e department c o n c e r n i n g t h e l e n g t h o f 
t ime t h a t unemployed employables remain on W e l f a r e , we would r e p o r t t h a t t h e 
average l e n g t h o f t lmu would be a p p r o x i m a t e l y t h r e e months. 
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In a c a l l f rom Canada Manpower Cente r a t 3:30 t h i s a f t e r n o o n , t h e y 
i n d i c a t e d t h a t t h e i r n o t i c e board l i s t s o n l y 6 v a c a n c i e s f o r u n s k i l l e d 
l a b o u r . • 

S i n c e our Department p o l i c y i s c o n s i s t e n t w i t h t h e r e g u l a t i o n s laid 
down by the p r o v i n c i a l Department o f Human R e s o u r c e s , and s i n c e we a l r e a d y 
have p r e c a u t i o n a r y measures c o n c e r n i n g persons m a l i n g e r i n g on S o c i a l 
A s s i s t a n c e , I would n o t recommend any change i n t h e p o l i c y a t the p r e s e n t 
' . t ime. 

C. C. MacKENZIE 
A d m i n i s t r a t o r 

CCM/mp 
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