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5. Re: Employment Opportunity Program 
Progress Report. 
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Attached you will find a progress report on the 
Employment Opportunity Progra,m. Group "A" have completed 
the project at the present time and Group "B" will be 
.finished on September 2°J. We expr.)Ct to move into the 
second project October 4. 

The attached report covers the details up to the mid
point of Project 1 and it is expected evaluations and 
final report will be completed within the 
next few weeks. Copies of this report are being 
forwarded to the Burnaby Scllool Board and the 
Burnaby Parks and Recreation Commission at this time. 

Appendix "A" and Appendix ''B" are not attached because 
of their "volume" but they are available at the 
Manager's office for any'member of Council to review if 
he wishes. 

This is for the information of council. 
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'I'hc Employr:1ent I'r• ·!n~·n.tion P:·ojcct. 1.md,:r th~ 1u:~p:ic,~:. of Uw J.'.;mi.cip::tlH:1 c,: 
Durnnb:,• cor:::r:,'nced on ,r · :n•} 7th, l '//1 with Hll cnrol!::ent of ti:.'n r:cn '.'!!0 for::'.·~d G:·c:;p A. 
Thin G:·oup entered cln::c r.ctivi t.J,:,s for n t·.-:o wee:: dur:1'Lfon n.nd t!wn co;::::cnccli n 
two ,~eek ·,·.-ork nc t.ivi t~; pro.•:::~·ai.1 nd.::-dnistcred by the Ih.1?·:1:.1b;,· J.'.·.mi(;:i i:..11 Parl;s r~nd 
Recrcnt.ion Dcp:irtr:10nt. :;>.1:J::;equ(::rt to Gro11p A lc:ning eJ:1::;; activ.i tic~:, r.nothc::- ten 
m0n forminc; G:·1YJp B ento,·-::cl :into class activiti0.s f'or ::t t·,:o ·::c:ek d:1:·nt:icn, Ti·.i:, 
nr!'an:;cm-~!1: ~r:::i'Ltcd tLc both r::scups A [< D i.o nltcrnat.o l10t·,,·0cn cla~;::; nc·tivh.:c·s 
nnd ,:ork nctjvitics. '.i'1~u::; the project cow::is~.c:: cf tv;c:-it.y r::,c>n nnd involved each 
man for fourteen week~ nn:i becm:~~c of the co::-:·:1cncc:::cnt procedure the length of 
the Project would be sixteen ~cc*s. 

OB,JECTTI'ES 

The overall objective in this :project is to p:::cparc the r.:cn :inteJ.lcc:.uall:.r, 
emotionali:r, _physicnlly 2.nd r.:or;:iJ.1;, to devo1o:n :inc-~'nt.:iv•"' t() f:,nrl ,·10;:'}· "'n~! ~.n ~".' -:10::..~:;; 

to be (:blc to ps-:-fo1'::'1 ~JJ ~-1:0:i.r ~;:::o,-; v:ell and !'uvcira:)ly. 'J'his objective is bei..78' 
reached by (a) sbulati!1f cs for as r,o,;siblc a rc~:lfotic cr:;plc:1-:,:ent f:ituatfon 
(o) having the experic11ce of v:c:·l:::1~;- tm-:le:r supcr':isors ~·.:10 are sensitive t.o h1.1.;..2.n 
behaviour ( c) l1nvir1g co·1::s2llinr, a::1d b i.ng •2x~-o~x,d to g::"CU}) thc::.·apy to correct 
attitudes or l:ab:i tG t:nat :i..::~c1•fcz•e with hold::nr; a ~icb. (d) D:; sriif-::int:; re:::pcnsibHi ty 
both in plnnnin~; nnd :in lcnrninG fr0r:i the instructor t.o the cn . .nd'ir1c:tcs. ( C!) B:r 
us:Lr1g :problem::, that arc i::::cr:i.t in the::, all ta .:·c::.--::1 a C~'O'J.:p c:t!1rn:iic 01· spirit of 
com1·adery. (f) J3y a6ie1:bg fle:d.bility both in o':)jccti\·cs 2.nd procedure:s thrc'--!;)1 
l:imi t:ing_ each G"'o,1p to ten ;~i:?;li. 

Ban:, of t.h0 r.,en are c,,:plo:ic:i."ole in the p:,:;•sical se:isc b:.tt becn·1sc:, of d-::pri•:2.ticn 
of opportunit;y nn:l limited .skills, thrcug:i lc:d: of cduc,rt:k·n '3.!ld/or t:·rdr.:Lrig a::.·c in 
effect tmemplo:iable. 'l':-;c r::cn en-:c:· the pro.Jc ct n2~ntiv2 :ln a::tEucie, lnc:.:fog 
confidence jn themselves ,,nd este.·::-lishcd at;2:1e:ics, c~11ic~il, s:-:-~;>tical, ac~essi•,r0~ Q;::.d 
gene!'all:r disco:.i2·a;:;cd. 'l':-.ey secr.i to be un(:hle to :~:-.·itic•~; the f~P be't-\·:ccn 2·cnli-:y of 
their sitc:.ation and their c::::-2am cf: e;;-,plo'.)y:.:cnt. },'.,,:1/ of 'th~r:1 hnve b20n U!>2;::plc::::d 
for lcng })::::.·:iod of ti;;:~, six ;;,orJt;-1s to f'ive y,.!t-::J'f_, :.n· J o•i:;•:•r·. In r:>f;'(•(~+. ,·:r:, uro 
coim,,::mcin6 this p::;:,ojcct v;i~,h the 'uotto1:1 of tlv~ ·oarrel il1 i.c::,::s of !'ehabili·::.uu,.-0 
effort .• 

In the• class nctiviti0s :p:.n·t:!.on of tile Pro,icct, in:::·~ruction is not being used 
as an end i~ itself but ~crely 2s a me~1s to create incc~tivc. 

SELSCTION 

The initial referral of applicc,.nts was r;:2.de ·o:; soci:::l v:o!':::ers -.-:::o orG car::-;tirirr 
the men as part of their ::-2gulnr cuse loads, 'i.'l':c finnl sdcction of the U~'.pli.cr.:.:rts 
was made by the project social wo~ker i~ cons:.ilta~ion ~ith the ccordjnat!n~ a~encics 
as i'lell as the class activ:.ties :l.nstr:1ctc:r. The follo-:::i..:,; selectio!1 criterion ore 

"""··,be-:na US"''
1

• 1 1·ale 2 •-n.,.."1·.-.,1 '"1'·1 11 dc,,v:,nr;e,n+" ') :,,,,, ..•• , .. ,Jo· 1cd r;•,:-ilo··r.i'JlP ,.,,_,; \ .) .,. 6 ":..-U.- I I• ' - • .i.,;:..._.., I,,,;;- If.\,,, r,.;,!.'.:_. 1...,.c.,; ,J•.), ..J. --'-•-•••.!..,• ,.) \..;:u.:, J..:...:., __ (,.., . ..,.... 
",_,/, ,, . t fr,,,_,..• 1 .',r,-,',-.s.~ f"' ··t l •U"t ('•'• ,., th,.. , ,,,...,l "'J'fJ.y .. ,.,,,l'"' c•f' , ..• ,,, 1n r"'ce1p o ,)u-J.a )i.;,.;,J.., ,,c:.nce o, d . c: ,J .,1x r .. ...,!1 • '"', '+. '-'-'•.icr J. • i., .:, -"' .., , u,,,,, 

5. must not be on :rr.edica~c.fon, addicted or rr:entG.lly ill, 6. r.:ust bc1 willing to v:or}: 
outdoors. 

The Project social ·::or}:er interv:te·,•:ed the ap::_:illcnnts 1n their hc1n0r::. l!o 0f.'fc1'i. 
was made to ochi.0vc a ho:r.r.;,r;cnouo £;!'otiping in t0r,~.~: of r~c··1, e:cl·.:cr:n.icn etc, Pm·J~ic.LJ·.,~tion 
in the Pro ,jcct is volunto.:·:r ·,,,.i th no re r~ r·i.;:d.nfa ·., j en~; u;_;n :i :1 '.rt ·t:~o ~e ·,•:ho cb r~~.:; t •,•fish 'Lo 
parLicipo.to. It i::; notc·,·.c:r·t:·,y t.a 1r.cnticn that nt enc ,,tnr:·,·i of :intervj.,.:·::;ir:::, Govc·~i c:·..1:. 
of' ten J,;i:::n whon r:oni'ro:1tr:d ·1,ith t):o choic,:, of rcmLe:·i.nr; t::,_. l'!'•:>,;0ct •,:c:!'O ::·'.,,le to :'b:l 
cmploymr:mt jn".lnp

1 

.. mck·ntJ.~:. 'l'r,c cc~:1(.Hcitd,(:r.: .SC!lc:c:°L(,d r(:cc:i:.1e:d n i,:r!d'ic,:i o;,:u:~::lnnt::.c,n :..o 
determine the fr r-,h:,~,icul CG!ldii,:ion anrl dc:r~rcc ed.' c1;:.pJ.o,,·a·o5 Jity. 

For tho purr,o~;o oi' cla:rn nctjvJU.c:--: n J.i::r::; i'o~·:·.t1J. 'L:,'f.'': n,::tUnn v:nrJ ll"(:fc•:•a.:;JJ! 
to 'Lh C lr!l'.)J'C: T'(;• r.; l.r- 3 e C j n ,: (1 ·, :, ·~ '.;Jih ,: :.·•:: G i' n (;) c! :;:;)'(,,.,;~1. \'It· [! !',: \l /, n.~ ;-: h; :: (!)1 (., lrJ -~ ',',O ~. I r;, )'':,'/ 

hour;e: nt pr·o:,r:nt,. 'l'il j_::; [;•~(•!:.:; tu ·:; 11 ;,(;)"/ 11:,: ()'I?' r.!:'j'•O::c, ltJirj C;b,;uc: i.;i '.'(: \':r:dJ ,,rd f:. ','r ,:•~.'u:L:,1' 

1'} 1n P1•nJ,.-nt /i,.!:.1,l~1i:.: 1,t~~;·!"·:\1r• :·••·f'f (:r::; :'!;;,,~; 
{,!('.~·!r:r;'.}. J!J': 1

.1':lr':! ,,,-·•, :1!j'~ fl I :·:.rii<,' :, .r:.;:; :.;·,,! ,:·;., 1 :;· 

f.'.(.1f!Jnl. '.',', '! 1 ,::,:r' ('.'~'.',," ;j!l'J'·,•· 1
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1. .A trnin:ill['. nllo·,·mncc of ~:J50 .00 per n:onth fo paid to C'ach p:1rtic:i11:1J1i.. 

2. Provision i::, r,1de to C'n:.;u,e tlint t'nch ca.n,1i,_;:,tc rc-::ceivc a total month},.· jncrni',~ 
of at leant $100 ,OG -.JXcccdJnt.: h:i c Socinl A~~f,i}, t.ancc cntHlc:r,cnt. 

Each ca.nd:idutc nlso receiver: n clot.h:ing crnnt of $.30.00 for ra:inv;co.r nlonr; with 
complete Health benefits includlnc Optical nnd D:::ntal services. 

It is noteworthy to :r;;cntion thnt the fiminciul st.ntus of cnch candidntc unu their 
knowledge of it is e.sGcntial to the fr prop2:::- functioninG in the clur,s nctivit:ie:,. 
It has been found that a firm rather than u liberal approach tG the problcr.1 of a.bscnce 
and subsequent deductions is mor,:? conducive to a responsible attitude in nll areas. 

The candidates in the Pro.jcct ure not considered as rceular c;:.ployes of the 
Park~ and· Hecrcation D::?p:a.rtmcnt v:iJile they ore under the supervision of this D::partr.:cnt 
l.·n th" O "'Ork net·,;+• " ,v, .... +; r, _ ,. • c;, .]. I -vlC~ r~-- v~C,. • 

The Burnaby Office of Can~cla J,~0...11}X)Y:e:r i~{ coordinatillg their efforts to assist in 
finding the rr.ent C!!:plo:~1::errt 2.:1::. ::.n 9~'·.Jp:;s::.c-.-z; ('.tt::. ir.:.1,L::: . .'.c.~'."'.:.i:;-,,i; cour·ses for '..,ht:; i':.v1:1 •wishir.

6 to pursue trades. 

The Provincial Allfo .. '1ce of B:u::;inessrr.en, a part of the Provincial D3p:irti:.:nt of' 
Rehabilitation and Social Improvement, arc also assisting in nmUng the rr.cn cr.,plo;/r.,·:mt • 

Records are being maintained in rclntion to all areas of the P:roj0ct. 

A Progress Report is attached hereto and 11:clrl:ed A1)pcndix 11A11 • It h,!S been found 
that the [;'roup of ten n:cn learn rrorc r2piG:ly tl1,!z1 a lr>.r[er group and this is born out 
and ex:ple.:incd in this appendix. Included herewith .is a 6-ra1)h formin[; :part of tirJ;C:>ndix 
11a 11 nrid i~ explained on page 2 of the Ptogress Report .• 

Che.rt characteri:::tics arc also attilcr1ccl he::·E:-·:1it.h and arc r..arl~ed Appendix 11 B11 • 

These :provide :ir:f°orrr,a[;ion conce:cf1ing t1w ~.i'..~c:i.rd. l<\mct:lrx::j.:_ig of th0 1::-:·n ncc0:·ci:i1,: t0 
the project objectives, their ped.cd of d':'!J:>8!1dency on Sod.al i\llo·::encc, the lev01s of 
education and tl'afoing, with the ::·esults of trr.!i:n:i.ng hnlf-.nq tnrourh the project, and 
results as related to period of' dependency on Social Al10·.w.r1ce at the lrnlf·::o.y r:-:2.:ck. 

As a final observation, it is noted that the Project Supervisory Personnel are 
pleased with the progress that :i_s being made to d~te. 

. /1 ;( j 
--... -·-/,. · I .r • r ',• , __ · , -... I l., (' ( ( I ',f 

·r: Gooley / 
Project Director(/ 

TYPED: 15.9.71. p9r: be. 
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