
The fo llow ing oco requested i cvi.:>i.Oi..-> t:«> tJ:-.1 C\*.U< ;:f ».v.:

Agtcements, relative to the Inr.jflc Workers' Division, th»: X>ut::iw? -li’
Division and the i’orowea*a Division.

betj’dZiii uuraVvSY c iv ic  r.u'U i^r.ys* umjo:: t:o. ?3

AM): TH.: CC:‘VO:̂ ATXO'; Of T-IS DlSTaid1 Or DU'MAUY

For the purpose of negotiat iug these revisions, vc outline herewith 
the changes’ end amendments to be applicable, to each of the Divisions' Collvntir 
Agreements'

1. Tern of Agreement

That the tern of the Collective Agrncavsnts bo for one (1) year, 
effective from January 1st, 1968, to December 31st, 1963.

2. Annual Vacations

(a) All Employees covered by this Agreement shall receive an annual 
Vacation with pay as herein provided:

(i) Employees during the first (1st) calendar year of service 
shall be granted one (11 working day for each completed month 
of employment or major fraction thereof.

(11). Employees during trie second (2nd) calendar year cf service 
up to and including *-he fifth (5th) calendar year shall be granted 
fifteen (15) working days. ■*"

(iii) Employees during the sixth (6th) calendar year cf service 
up to and including the tenth (10th) calendar year shall be 
granted twenty (20) working days.

(iv) Employees during the eleventh (11th) calendar year of service 
up to and including the fifteenth (15th) calendar year shall be 
granted twenty-five (25) working days.

(v) Employees during the sixteenth (16th) calendar year of 
service and all subsequent calendar years of service shall be 
granted thirty (30) working days.

(b) When a paid holiday falls or is observed during cr. employee’s 
vacation period, he shall be granted an additional day's vacation for each 
holiday, in addition to his regular vacation tire.

(c) Employees who are required to take all of their vacation with pay 
between October 1st and !»ay 31st (i.e!,, the winter months) shall receive ona 
(1) extra week of vacation with pay.

(d) Employees vho leave the service after completion, of twelve (12) 
consecutive months of C’.plo>.?ant shall receive vbeeticn for the calender y.«:v 
in which termination occurs on the basis of one twelfth (!?12ch) of tl.-lr 
vacation entitlement for each completed month or major fraction thereof,, vor!: 
.to.tha date cf termination.
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For th~ purpo:;t:? o( t:.?.~otin.tin.; thc.r.c :·c.vtnioi,:, ,:c <.1:1tlf.n~ 1,::r:::::t~:, 

tho chc.aS,e!:' oncl at:•:md.~:1c::ts to be ti.,,~l!c.~t•lt:. to ci.,-:och car: i:.ho Divi.{:ion:..' C'Jll.'..:.":ti\-.'.! 

A~rc~-.~.~nt s. 

l. Term of A~r~e~ont 

1'hat the te:r,·? of the C:)llcctivc /.[;rt:c:::rmt:s b0 for enc (1) y:,;:t.·_·, 

<:ffcctiw, fro:n Jnnua,:y 1st, 196e, to f;.,ccwb~r 3lr.t, 1~63, 

2. An11i,~J. Vacnt!.o~;:, 

(a) All EF?loycl?s c0•:crccl hy tld:; A3r.,.n:in~::n:.: shnll r..::cciv.:: nn ~n;"..t>:l 

vocatio:, with pay cs hcro'.:1 provided: 

(i) r~?loyccs durir1g th~ f!rst (lLt) celoJl~~r year of &crv~ce 

sh!!ll be zrantzcl o:1e (1' wod,in~ cJny fo= c3eh com~lc.:!:ed r.::mth 

of craploy~1ent o::- c:.a.jur lrac..t' .ion ..:hc~~:,f. 

(ii). Er.1;,loyc'.:>S dud n::; '..r,~ ~~.,ond (2nd) c11lcnd111· yc.lt" cf scrvi<.::, 

up to t'.nd inc:kcl.:.,-z •l-.e fifth (5tl,) cal~n,Ja,· y.;:nr shall b:, .;rnnccd 

fifteen (t 5) l?:>rl:fo:; <lays. "' 

(iii) t"'ploy;,cs durinz the sixth (6th) c.:il.cnt•,1r ye,.r cl: £E•r·.:ic-, 

up to end incl.udin;: the tenth (lO~h) c;;l<>n-:!~r year sl,ell ba 

grant,:,d tm,nt:, (20) woi·kinz days. 

(iv) Ec~ployccs Jcrin,3: the cl<~venth (11th) calcad:tr year of £Orv!.cc 

up to and includini; the fifteenth (15th) cal.:ndar ycnr s1,all b" 

granted tw;,nty•fiv.a (25) \:orkin:; days. 

(v) Er::,loycat c!uring the si,:tl!c:ith (16th) c3lc-ndar ye'1r of 

service 1mc! al. l subsequent ca lcndnr yc,crs of service: sh:il l ba 

gr,mtcd thirty (30) \l-'rkin3 days. 

(b) When a p'1id h-,J iday falls or is ot-::crvc:l durfo:, "~ c,,.:plcyec-'s 

Vc!Cati~n pericdJ 1:~ shall be src:mti!d ~n ·additlon:?1 d~y•s V.l.Ciltion £01· c~cil 

holiday. in ::.t!dltion to his regular v:icati.O:'! tiri: .. 

(c) £r.,;,loyu!!'! t1ho ,,re required to tal:c 1!11 of thcir V'1.<:atlon uitli l'"-Y 

b~t~:rccn C'..:t•her J.st c:.1?.:t !i~y 31st (1.e=., the uir~tar r.o:-,ths) t.h!l.11. :-~:i?lv:-: on~ 

(1) r.~tru lli:~?, of ,;~c::tion ,~1th :,:.1:.1. 

cotifc.:utiv.; r·oath~ of c·.:,lc,;.:-~•d.: ~h.:11! t·,:~:.:.~i•;'l v':lc;otic:t !o:" -;:·.~ c.:.l("r·.~~-t· :·.-,:1· 

in t."!?i.c:, t~::i;:ln,t.tio:1 occ11r~ on th~ b~1ir. of o:,~ t·:c.,l(Lh (l'll~th) of t!~•.•~:.· 

vac~t ton C">,t tt l 1.:~·~nt £or c:1ch c<",:·p! 1tr,<l r:·-,:1-.:h ""'r :ri.~jol· fr;i.:-:t iC\,·t th-:-:·.:-,,f ,. •...-~1.·:: ''-i 

.to.th, d~t~ r! turMf~~t1,,n. 

• ...... t. 
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( c )  " C a le n d a r  y l o r  t h e  p u r p o s e  o C t h i s  A y .r c iw n t  s h n l l  i..:vu Lav

t w e l v e  ( 1 2 )  r -en lJ i p a r t e d  fvor>  J a n u a r y  l ? c  t o  D e c e m b e r  3 1 : ; t  i n c l u s i v e .

(f) In oil cases of terminations of service for any reason other than 
retirement on superannuation or on attaining maximum reLi.ror. cat 03e, adjust.r.vet 
will t-e made for any overpayment of vacation.

(;;) Employees leaving cn superannuat i.on, or upon I00.vi.n3 at reaching 
maximum retirement ego, arc entitled to vacation an follows: if retirin’ ’
prior to April 1st, they shall receive half (?.)■ of the usual annual vacAticu; 
if retirin’ April 1st, or later, they shall receive the full annual vacation.

3. EatJ Statutory Kolldasj»_

(a) All Employees shall have the following statutory holidays off with 
pay at the regular rates of pay:

Municipal Government.

(b) I.'hcn any of the aforementioned holidays falls on a Saturday o;r 
Sunday, the employees shall have the choice of having an alternative day off 
with pay or an additional day*s pay.

(c) Any employee who is required to work on a statutory or declared 
holiday shall be paid at double his standard rate of pay for every hour worked, 
in addition to his regular holiday pay.

«. l£ch^<&lc«.l_gaS3g'

(a) Union Kotification of _Ch-;r.g_qs

Thirty (30) days before the introduction of any technological change 
or methods of operation which affect conditions of employment, wage rates or 
work loads, the Employer shall notify the Union of the proposed change. Any 
such change shall be made only after the Union and the Employer have reached 
an agreement on such change through collective bargaining. If the Employer 
and the Union fall to agree on the results of the change, the matter shall be 
referred to the Grievance and Arbitration Procedure of this agreement.

Dcchinixatior. or tc-chr.o7ogic.ai changes. An employee who is displaced from his 
job by virtu.* of technological change ov improvements will suffer no reduction 
in normal earnings and will be given the opportunity to fill other vo.ccneico 
according, tc seniority.

Mew Year * s Day 
Good Friday 
Easter Monday 
Queen*s birthday 
Dominion Day

Labour Day 
Than?<sgiving Pay 
Remembrance Day 
Christr.as Day 
Boxing Day

and any other day proclaimed by the Dominion, Provincial, or the

(b)

Ko- regular employee shall be dismissed by the Employer because cf

39

,· ,, 

'1 

(c) "C:, lc~;\d~n· y~,:.r" ior th::~ f''-'l"i,,•,:; ... ~ .. of thi:; A::1·c.c.·:,.-nt th::!.J. , .. .-.. ,~,, La~• 

r.-,,·cl~"1 (i2) r .. c: .. 1th i:.:::-::-i.c·<l !i.·c,::, .J,:a~1.11·y 1:,-.;.t t~ ;J~cc-;:be2: Jl:;t h:cl.1:·;tv ....... 

1·'-"!t.it·f!rn. .. ~nt o~, ::upel."~:m,1i.ta:.ir.a or c,a ;;::taiuln,! r,l!:xir.~•.10 rcti.:.·-.!i.i..'nt ~i,~, l!dj'JZt,::·.-.".t 

\ii ll l,(" t:l..=i.de ffJr i,n.y ot.·c-rp.-:!~'.:-!•nt of v.?cc· t ic-:1. 

(E-;) J::r-~loye:e~~ ll"'a'J!lle, c-:t si:1,~n:on1J-i'tti.l"::, or upon lt"rivi.n:; nt re:1chi.::.3 

i.uxir~u..i reti1·c·r.1ci!t a:::.~~ arc eatitli•<l to V:?c~tio;i a:i fol 1'-,::~: i£ rc-tiriu..::, : 

111·ior to l.;)ril l~t, they shall recciv~ h~lf (t.)· of t:tc u~ci'.l nntw~l v~c;.ticu; 

if l'C'.tiri.n..:; J~pril 1st, or l:1tcr, th'°y ~hall re:ce:.vc• th:: full ~nrtu::!.l v,~c,:.ti.on. 

(n) All F.::tp!oy!:es shall hnvc thd fcll.J•:l:13 statutf'ry holidc.ys -:>ff uith 

pay at the r1?3ular rate:s of pay: 

Hew-Year's D-0-y 

. Cood Friday 

Et1stcr Hot\day 

Queen's llirthday 

Domin !o:i Dny 

I.:iboui· Day 

Than!tsS,ivint Day 

Christr:.1s D.ny 

noxillg D;,y 

end ony other da.y ?t'O:lni~~l by the Dc.nit?ion, Pro\'incinl~ o:..- tld\ 

Uunici,.:l Goverrnr.~nt. 

(b) t:hcn any of Lhc ciforcmi,1tionc:d ho!id~ys fttlls on a Sl:tu1-;l-"1y o:~ 

Sundr.y, the ec,ployncs shall hen·.:: the choice of havins an alte1:r.eti,.te d~y o!:f 

with pay or £n addi~ion.?.l day's -;,ay. 

(c) Any erc,>loye:, uho is required to «ork on a statutory or dcclai·cd 

holiday shnll l>e paid nt c!ouble his stanc!ac·d rate of ray for every !>our ,10,-ke:t, 

in addj_tion to h!s rcgulc,:: holid3y pay. 

i r, 4 , ~ofo;~ical Cl:an't!· 

(a) Union Notification of ChtE~ 

Thirty (3:J) days before the introduction of any t,;,chnolo:;ical cl,a:1:;c 

or tiethcds of operation which affect conditions of e:.~loy[r.ent, uasa r.1tcs 01· 

work lotlds, the Et:-;ployl~r :.!tall notify the Union of the pro{)o:;cc! ch.:J.n;:c.. Any 

such chansc sh~ll h.? c.,3.c!e: o:1ly aft~r the U?tio:1 and the E:.-:~lo~1 cr h:1vc re:ach~cl 

an ag!'.ea:;\ent on Sl!ch chanzc th1·ouoh col lectiv~ C,c:.rga!nin2,.. If the -e~,loyc:r 

a11d the Unio:1 f~il to agre.> on the results of the ch:rn:;c, the L'l.~tlcr sh~ll be 

referred t~ th~ Grievance :ird A~bitration PrOccdurc of this llg1·cc~.?nt. 

110- re!:;ul~r e-r.,ployco shnll bl? dis::i.sse<! 1·y th~ E~ploycr l-ac&uS(? cf 

eic!'h~n!r.2tf6!i '-"r tc·chr.olc,!;ic.ni ch:t:13~:>.. An e:i.?loy~-:: u~o is <!i.spl:.ccd !ro.!t ht~ 

jol, i-,y v!xtt!,? <.'f trc:t.:::>lo:,!c:l!. ('h:-.n~-z o:; im:,~·o·~·c-:-.1cnt:s i,•il1 s•.1fCcr no re:~:t.i:.tion 

Jn ncrn•l carni~~~ ~nd ~ill be given t!~c op~o~tu~it1 to fill oth~r vn~cn~lc~ 

· accCJrc!it\~- t,:, seniority. 

. .... '.\ 



t* • (uvncim-w;;

(c)

It* Lite event LU.lt tlu: Employer should jntrocecv new ll-uk*. o4' j.vckl;: 
which require new or greater ski) Is than arc poi.svr.ceJ by employees mvlv.r r.'io 
present Methods o£ operation, such employers shall, at the exprnre of the JV.r.pÛ  mL 
be given a minimum period, not to exceed cue (1) year, during which they m y  
perfect or acquire the shills necessitated by the new r.etUoJs of oporat i.cvi. Tk- t - H  
shall be no change i:i va^c or salary rater- during the Liaining period of tny ;».::h 
employee and no reduction in pay upon being ro-clnssiffed in the new position.

It is agreed and understood the foregoing clause eh;: 11 be applicable 
only to the Outside and Toreven's Divisions.

(d) Additional Training
Should the introduction of new methods o£ operation create a nesd for 

the perfection or acquisition of shills requiring a training period longer tbs a 
one (1) year, the additional training tine shall be a subject for discussion bit- 
ween the Employer and the Union.

(e) No How Employcos
• Ko additional employees shall be hired by the Employer until the employees 

already working have been notified of the proposed technological changes and alleged 
a training period to acquire the necessary knowledge or skill for retaining th.ir 
Cuiployr'-ant.

5. Job Security
(a) In order to provide job security for the members of the bargaining unit, 

the Employer agrees that work or services presently performed or hereafter assigned 
to the collective bargaining unit shall not be subcontracted, transferred, leased, 
assigned, or conveyed, in whole or in part, to any other plant, person, corpany, or 
non-unit employee.

(b) All subcontractors of Che Employer shall provide wages and conditions 
of employment which are at least equal to the terns of this Agreement.
6. Crossing of Picket Linos

It is hereby agreed between the parties to this Collective Agreement 
that Employees shall not be required to cross any Ticket Line, enter ar.y building, 
property or business where a Picket Line is in evidence, when such Picket Line 
is established under the Statutes of British Columbia or the Statutes of the 
Dominion of Canada.

7. Probationary Erelovccs

Kcwly hi rod employees shall, bo considered on a probationary basis for a 
period of one (1) raonth fro'.i the fa te  o: h ir ing .  During the probationary period, _ 
employees sin'll be en t i t led  to a ll  r igh ts  and priv ileges of th is  a-reea::*nt, ct.cen^ 
v i th  respect to discharge. The esployront of such employees i.tty be ten.-ln n . t r . r t  
any tin-- during, the- probationary period vtthout recourse Co the Grievance. I’ro- 
c'e.dure, imle.:s the lb-, ton claims d irur iir.iu.-.t ion as the basis c.f t emir: at. ion. After 
completion cf the probationary period , sen io rity  shall be e ffec tive  from the 
ori:. in.'l date of r.:.iloyi.cn:..
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l 
lh Lh~ C'."•..!Hl Lh,'lt. th<: 1:·:,;,l:.-;·,~r ~h~~:ld intr.o<t1;c:.: n.:::; l:,wlh-::.?~; o ... · :: .. •-:.:;:?,,.; -.• 

,:hi..:h rcqt.1it·;-" u~w o.:.· a..:e::.atc•;· s!:i) ls th.::n1 :1rc ,,u:..s~ ... ~~,:.J ty l~1•1pl".>y-:-c,:; \'.n·h~t" tho 

prt.·se:.nt , ... ,:-tii•.)do:; of C'pC!ra~J~a) Sl!C!a c:7.pltiJ'{'r.S sil,111, t.l th·:: c:-:;; ... ar.c. or th~ r.:1.,)).,:~ .:. ' 

be givt·n a miui1;,u::! pcriocl, not to r::,cci::d enc (1) yca1·, ;lu:,•jnJ \•:,J.c!! t!I~}-· 1-:"'\j' 

pcr~c•ct or .1tquirc Lh~ s::ill.~ nc.:cr.s!t~t,,C: by the llC\/ i:-:•thoJs o! t•?,,;_·a•~i.o·,. 1·;,., •t 
shnll he no ch::i.nic~ iu wu:;c \,"'r snla1:y r..::.-c::~ C. 1.:rin~ L!-.c: lti.\lnfn~ ;.,c--:.·l.oJ •-C tttj' :'.1 

c1.!1ployce a:Jc! 1w rcdu,,:ti.on i!~ p.::y upo:i bt.:.:!r.c.: n.~-.:1;.ssificc! in °th.;: r..:~, p:-.s"itio,,. 

It is l',zrcCd '1.r.d t·1uk•r:~tl,-..,1t th~ forc~oi.nJ cla1.!SC sh,:1 ~. b~ np:,!.ict.':ilt• 

only to thr 01..~::s!c;e and £'c,.;:e::~~n• s Divi::. ton~. 

(d) /.d:liticilal Trtdni"1 

Should th~ lnt:roductic:t c,! r . .z·u r1~cth;:1cls o[ c,perntiNt c:1.·c::i;tC a n':.::d !1.'1:; 

the perfection er acf~'Jisitic,:, of s!:ills rc(!1.!lrin3 tt trt:.ininz pct·ieid lc,f!~;~: th:,n 

one (I) year, the 2dd!tion~l traiuinJ tir.~c sflil?.! be n subject for rliscu!::>io:-1. 1-~t

uecn the Lmploycr and the U:·don. 

No D.dditio:~n.l c;.1:>loyecs shr,.11 br h_ircc.l by the Er1plo:,e:i: uatil th"'!! c::-:~,l<",yc~t 

elr~ady workin3 ht1vc b1?en nntifict! cf the prc;,atcd te.chnolo3ichl ch.-i:-,.~<'~ an<-' n!.lc-.1cj 

a t1.4 aillin!; pat·lod to ncqui:-:.:: the ncc-css:1ry 1-:.uotJlt?dic or $kill rur rct;:i.u::.11z, t1<•ir 

5, Job Sacl!d t,t 

(a) In oi·dor to pro;,iclc job 5ccurity for the rec:n~crs of th~ b:irinini~ u.,ic., 

the: Em?loyer :?grees that -:;:01.·k or services presently perfon:~cd or he:rea~tcr n~si~:,::i. 

to the: collcctiv~ hnr_;aininJ. unit shall not be Sl!bcontr::ctcd, transferred, lc~r.c--! 1 

assigned, ~t· convcycd 1 in t•hole o::- in part 1 to any other plnnt 1 parson, co=-·:,..?.ny, o-:.

non-unit c .. 1rloyee. 

(i>) All subcont:-acto1·s or the Ec.ploycr shall provlC:;, mile:: nnd co~:!itions 

of c;::;ployi::~nt uhich are at least e,:u<>l to the tcn"ls of this /~rc,e~.~nt. 

6. Crossin~ of Picket Lines 

It is hereby azrcc:I betw.::cn the pa::ties to this Collccti.vc J-3t·ccr,-:nt 

that F.r.i,loyecs shall not be rcquire:1 to cross a!ay Picket I.inc, cater any btdl<lin3 1 

property or business whe:1.·e a Picket Lir.c iS in C'-•!dcrtcc~ uh~:i such Pickc~ I,inc 

is cstnhllsh2c! u:1dt'r the Stntutcs of B!·itis~1 Colt.::,bia or the StD.tut:~s of th:! 

D::.r.•inion of Ca nae!~. 

7. Prob~tion.1rv Er·2_JQ>:£.£.!!. 

pcrio:! of 01,0 (1) r.:ont:i f1·0·.1 ~he c',:tc· o:: h!.rin;;. Durin:; 

c.:i>loy .. ••"?S $1:.•ll hr ~:1titl~-1 to aJl ri:;b~c; nni rir!;.•ilc£:;c.s 

t!,~ p1·ob~tio:1.:\:-:: p::!l:ic,d,. 

of t~iis nJrcc~~~t, c~c~~~ 

'""lth 1·:::r.:;,:-!(':t to dL.sd~.~rzc·. l"hc.- c:;plc,y:.:·~;,::. oi: si.:.ch e:r:plo:,c•cs· 1.i,y b!: t('~1:ln:"'.tt!•·? ..... 

nn~, ~in-.? du:-ing ti~e: pro~.:tt!<'l:,~;y p~r!c.-J i...•i.Lh1."lz~t t·'.!c-o:-•rr,:, i:"' the C;:i1:v:-:n~~ :':-o-

c<'.du1.·<', m\?.r-~:~1 the l'.~[0:-t c]ni:·'.s di~l.!!!:du::ti'lt' ,it. tl1c b;•r,i!; c,f t11~·1"'!ir::-t.i"11. Aft::-:-

ca:,:;-leth,1i C"f tit-:'" p~·:-bJti<,:".~1ry pt:!1·ir,J, !.r-a!i>r!t..}" t.!1.1 1.l tc cf:"~eti·,1~ fro:-, t 1,~ 

c,J·.f.~.in.•! d::..t.r.. c': c;_-,lc;j'i'.,·:-..: .• 
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In making staff qh.uigos , ti\r\i- ,  <-•- r-ro..-.-.tIon*, tba ruco.r.'ai 
applicant. shall be placed on ti ial - -' e period of l ;o (7) Cv:-. !?.*;} -.
on setssfe.ctory service, such trial staif change, Li’ansfai; cv pro.;:ol$o*.i ; i 
become peinancnt after- the. period of two (?) raonths. In the event U:e sucĉ .-.-i-ji 
applicant proves unsatisfactory in the position during tha aforementioned trie), 
period, or if the employe** finds himself unable' to perform the duties of th0 i;.... 
job classification, he shall be returned to his fen.^r position without lcŷ . 0« 
seniority and wage or salary. Any other employee promoted or. transfevrod Lc-.c,.u.»; 
of the vcTcrrnr.gemcht of positions shall also be returned to his fov.vev position 
without loss of seniority end wage or salary.

®- J‘*Jlol£lESi
The Evployov w il l  inaugurate and maintain a system of "on tho job*' 

training so that every employee shall have the opportunity of recurving trr.inirg 
and qualifying for promotion, in tha event of a vacancy ar is ing ,  to tha p o s i ts - ,  
next senior to his own. Accordingly, senior employees shall be allowed regular 
opportunities to learn the work of such positions during the regular wor!;5.rg |-cu»* 
by arranging v i th  in terested  employees to exchange positions £or * temporary period 
without affecting the ra te  of the employees concerned.

(a) That the premiums of Medical Services Association and the Municipal 
Benefit Society be borne en t i re ly  by the Employer*

(b) If the premiums paid by the Employer fo r  the employees' benefits  is  
reduced as a re su l t  of any leg is la t iv e  or other action, the amount of the saving 
shall be used to Increase other benefits  available to the employees, as uay ba 
mutually agreed between the pa r t ie s .

11. Sharing of Ove r t  It"?

Overtime and c a l l  back time shall he divided equally among the employe: 
who arc willing ard qualified to perform the work that is  available .

12. Servlce_Pay.

In recognition of the princip le  tha t  a long service employee is  of 
increased value to the Employer, through his acquired knowledge and experience, 
the Employer agrees to Service Pay as herein provided;

'’Five (5) Dollars per month for each five (5) calendar years of service".

13. _Sr.ng.rati_on_T.vust Fund

The Union requests that discussions be held between representatives 
of, the. Union end of the Employer prvta Inins to the Separation Trust Fund in 
regard l.o rersovsl of the vale ini period and the vesting pariod froa the Inside 
and Foremen agreements.

M. Union. S'non and Chcr'i-Off . . .

(a) _Al_l.,E..n1 oyers to be iiir.Vnrs

AH employees of Lhe Employer, a.-, a condition of contiuuin;; r p U y :  •e: 
shall be tons and ronnin Mr-hers in i;oe;i tzr, nf tr:I tor. accord!;/. to the
cc.'.-.t ' . f i  i , n u-J b y - l . / s  of l hr U-.io.s. All Cu...j..j e.ployc.-r. of the oyer th. 
a-, a ti-td i ! l« •; of continue:', u :.-.'io jr .n it ; btre..- rru iin  in .VC*

qp i, the- -lovi

i' 

[; • "fl•:_;~). }"•::· i.,••.! 

ln :iut!:i.u.:; i:i..~rc •.;:1.:a,.:-; .. ~s, l:l/'\~.~•:;::.-;, t.•:.· [·l"''· ..... 'l,tJ_,,;.1!',, ::,,~ :·uc(,:,-.::.:.L1.:J.. 

~r:,li.c:0 ,,t: 1-~l.:lll bt.: p(~c•::cl Oil t.11 .. ,1 fv,: u p::-1:loJ t.'\f: l" :o (2) ;·.,·:•.:•;:;,. c~.-;.:_~f.,:)-:, ~ .... ,. 

on Sl:t5sf~~ctory E-~r,;ic~, such trial !",tnt:"f c_:,nn:..:'..:, Lri!n=if,:r c:: 1)ro:::{,t5(,~1 :•.!,:.:.!.. 

iof.',: 

j{'ll- cJ~ssl{ic~tio;'l• he shnll l,c. rctt~1.-,~r1r: to h:l3 fc:n:.;-:..· 1,.:,id.tic:t-. • .. 11.t.h('u:.:. ~o~;~: o!= 

sc:tdo:-ity and ,,·ct_:;c Ol" sc:•1.:-..:-;·.. /);1y othc:r m;:: .... lc\:l'·i:!c p1:c--::·'-,t~:! or. tr.?.n:;fc.~·L·~..,,.:1 L-~:.:.,:v •. ,; 

of th~ 1·c-:-~rr;;r:.sc:.~~;ilt c.( po~itio!1r. sh..ll l nl:.t., !.>:':! rctu·rn~·d to his fo1:,i.-:~;: pa!:,l~•io;1 

without ;o~s or sc~iority ~ncl ,:cze or s~la:y. 

The E·.~,>loycl."' ,:ill ir.oa'.uzut·acC' a;1d ::.~intc!i\l n syGtc1•; of 11 c,n t:!1,) Joh" 

trci.i;oin3 so th~t every cr.r,loyce3 shall hnVt:! the o;::po~t:unity C'lf l"(,C:•Jiv:in3 trc.inir.t; 

r.nd qu.'.'l.lifyin3 fo1· pror..o~io:i, in t'.\;:io cv-Jnt of a vacan-:.y Ari~j.n~, to th::? po::;iti()-:l 

next senic,r to his o\::,. Accor<lin3ly, te:\i.n1.· c:r•~lloye:c.s shal 1 b,; .?lJ.o~•~cd ri:;:.11ur 

opr,01·tur.itics to le.o.rn the. ,~or:.. of such pc:sf.tio,1s duriri,:; the l'\!g.L1l:i:r t-•c;:!-;5.'!-~ l:c1.1~· 

by f.L·1·;mzinr; "~ith int~t"c.:.;tcd cr.~ployoes to c:-:ch<lnJc positio;1!> for· tc1~1~()1:..1ry f-~-:i:-i~;.? 

without ~.Cfe:cti113 tha r~tc ()£ th~ ct,~?lorer.s coacc1:ncrl. 

l.O. 1-l, S. A. ar.d l',::m~£!.t;__~~i..£.!;X 

(a) Th3t the prc~1iuL~ of ?-i/iclic~l Scrvj_ccg f.soocic:tion nnd the l·h1nici.p~l 

Bc~n,,fil: Society b~ t..:-r_n-.! entirely by th-.! Err.~>loyer. 

(b) If the prnr:-,iu,,,s paid by the E,,,ploycr for tho CJCplo;;e~"• ben~:it5 is 

reduced as a result of t:=ny lcz;islatlvc ot· other ~ction. th~ a?:10unt of: the s~vh:~ 

shall be used to incrcasa other bc:-acf.it~ av.iil;,_blc to the er::ployee5, as ""-Y b~ 

snutunlly a3,rr:ed bctvoon the parties. 

Ovcrti:ne nnd cnll back ti:ne sh:111 he dividec! equ.1J.ly c\C";•!':$ the cr.ti)~.oy~: 

,:ho arc uilling P.ra qu2l ifi~d to pt·rfc.. ... rm the llork that is av~ileblc:. 

In rccoz.nition of the princi?le t!t:.it a lo=iS, r.crvicc c:tplOJ{.J'.C it: of 

increased value to the Er.,ploycr, th"Cough his acq~ircd J:ncwlcdz,c and ei:p¢ri;;?ncc, 

the Er.iployer :ii;rec·s to Service Pay as herein provided: 

"Five (5) Dollnrs rcr mo:-ath foi· each five (.5) calender years of service". 

The Union rc:(iucst.s that: di.sc::t•.~sions !Jc hr-ld bctu~r:.-. rci)rc:.c:1t:.tiv::-~ 

of:.. the. U:1ion r.n<l of the F.r:1?loy~r p-::rta ini.nz t.o the Sci•~ration Trust ~L1nd in 

tcr.~rd to :-~:.-.0~,~1 of the \.',"'lit!rij p0ri•d un<l thQ vc5tir,e pcrh,d fro:.'\ t~1e Insil~ 

1~. U~!on Sh~r, nnd C!1cc~-Off 

Alt cn:?1'-'Y~~::; of th~ l::1;,,,.0;1 -:•t:" 1 ,.;:; :'\ cor,djli<ni of c,"1:ltitatri:l!~ l~-:~1:.;:.-: ::-.:. 

shall lic·:O:'!: nn1 rC1r1n{~ ~.1,"'!:·~'--::,·s in i;:"",:: f:t:-,· ~1 ;·"'~ of th~.- (i:t!c.r., ci-:-7o~·<!t~ .~ t<'."• :;~!.-: 

co.,--.c 1.L 10 ti·.•n u- .. , b:,• L:•·.r. ,,.::: th,:, U-.io •· Alt !'c-.. J:··.! , ..... :'lo:•,;r-:-: ~~ t?,~ !·.· ~,Jeo:,-t":.· :.:-.-

::!.~i.:l .. '::., 
(', ~) •, .. ~-- -·~ 

\J,.-::,; ..... :? .-.-.:: 

qp'· 



Ci>)

Tiv: Employer* cgrecs »-c the chock-off c l  i-.ll Union D-»'. s c.u> c.-r- t.-..... *u ■*
levied in occordance-vith the Constitution and liy-br-'-- of the laion, 'a-* 1
rgrees to advice the'Ilwplayc:- of the e;:.ounLs of such Union I>.'as emc/or 
wonts as way be dotcrr.iinic* frc:i tii:o tc Line by the said Union. j : i c  k*V 1̂7'■'■ » 
upon receipt of sreh adVicv fro:r. Lha Union, nhull thereupon oeduct f:o.:; lh. 
earnings of ths renloyccs such dues, fees .v.id assessnouts and shall fo*--*-*-0 ‘ *• 
the Unio-i the total of such amounts deducted together vith a list or tuv'.-t- 
employees fro» v?ho:.i such deductions ver-i icadc.

15. Schedule " C  '

That Schedule "C,: - Car* Allowance and Transportation, be rev is-d  i * 
a l l  the co llec tive  agreements.

1G. S h f^U o rk

That a l l  employees covered by these Collective Agreements shal l  be 
e n t i t le d  to  Shif t Work Premiums.

17. Ano-r.r1 ies

(a) The Union requests th a t  a l l  or.o.j.ilio? be dea lt  with during ee;-ot 1'.tio '- '  
pertaining to the Inside and Outside Workers' Divisions.

(b) That a procedure be in s t i tu te d  into the Collective Agreer-cnts for PL°- 
ccssing these adjustments, properly known as Anoroallcs.

18. Wage Adjustments
Request upv?ard adjustments of seven per cent (77.) for the following 

c la s s i f ic . i t  ions:

Tradess&en I 6 I I ;
Equipment Operators I  to V inclusive;
Ttuck Drivers I  to I I I  inclusive;
Truck Driver - Scavenging.

.19 • In c r ^ ^ n ^ t  lec tu re

The Union requests a review of Schedule *V.“ pertaining to the increment 
s t ruc tu re  re la t iv e  to  the Inside Workers' Division.

20- W'-.-Soand Salary Ir.croa.so

(a) The Union requests there be an across-the-board increase of twelve 
per cent (127.). This percontnse increase shall rpply to a l l  uaje end salary 
schedules outlined in the Inside, Outside and Forenen's Divisions.

2 1 .  r_escr_yr .^ icLn

The Union.reserves the r i ih c  to Intrc-liee other t n t t e r s  not sp o i l-   ̂
f l c e l ly  i'cnricned herein and which arc properly scatters within the scone of 
the Collective Agreexents.

A l!  of which is submitted c.-. L.h.-?£ of 
Lhose cove.v .J by the Collect i , - ; . r a .- r- r t .-  
with tV. Corporation c-f th :  !i£:.Lrict of

4 . T

r.3rc-~s to ntlvi.~c lhc· :;:,ipl::>yc.:- o! th!: ,•;!~•)unLs of ~u:.:h ll~toa IJ" .. ,ns v,-..,!/c,:· c:. .... ..- ~.,.,_. 

1.1,~:i::S as ~:iy be- l~tcrmi'n::<! frc:.1 ti1::~ tc tir.:c. h:: t~i:-, s,1Ll Urdc-::. 7:i-; E-,::l~;,-:..:~, 

ui:o;l rcc!:ipt o! svth od'·1i ..... :, !",:c,:r. th~ Unioa, r.h~?ll th._•1.·cc4i:1n c.L:.duct frf'I:~, l"il.

curr.i,,ts c,~ th';: C't:.~)loy~t:.• sue!, d\J<.r., f':i?5 : .. :.Ill '°s:-=~.:;s;-:::nts n:1d ~hJ.ll. f,,:.--;:.-~;..·l.• i..v 

the Unio.1· the total _of s;.-ch .2:~~¢1.m!'.s c~ .. !~.:t•.!.I to~c~~lc·r •,,:ith .:t li~t 0 £ t!t,:•.•~ 

15. Schcc?ul~ ''C'' 

lG. ·sh/.ft Uo:-i: 

That all e.:•~?loJ·~~s c:,vci~d by these C:.>llcctivc f,e,r,"?:::.:,;n!;~ sh~J 1 L>~~ 

entitled to Shi ft Work Prc:-aiut:'.$. 
... 

17. !ill2:~~!.!!'E. 

('-') Tile Union rcquo$ts that all n:,.o.:,.·,.li<'•• b.; dealt t!ith duri:13 r>c,:;otJ.r.:io:.~ 

pcr.i:ainir..;::, to the Inside mtc! Ot,tsidc ,:o:-ke~s• fJivis·1.c,n:;. 

(!.>) 'rhat a proc~;Jur~ be institoted intu the Coi.!l•ct:.i'.JC J.zreec-.?nt3 for p~c,-

cc~sin,g these odjustn:i:!nts, prop~rl:,, kr.o:1n ~s Anor.tal ics. 

Request upward ndjustr,,cnts of seven pct· cent (71.) for the follo-.:ii:z 

classificntlons: 

Trad~smcn I & II; 

Equipt:?nt Cpcrrttc•rs I to V inclusive; 

Ttuck Dr_h-~rs 1 to III inclusive,; 

Truck Driver - Scavcn3ing. 

19. lncrr,;,~nt Structur<? 

The Union r~(iu~:;ts a r~vi!t._, of Schcdul!! 0 J,•• pcrtcini~ to the i:-.crc1-.?nt 

structure t·elati~·c to the lnsic!c \lo,i:t'!rs' Division. 

20. ..!!"!I" and S->l.<!ry_ Incrc,3sc 

(a) The Union _requests there b~ c:n c1C~O!:$•thc .. hoArd inc1.·e:ns~ of tuclv!? 

p~r c~nt (1.:!i'.). This pcrccnta~c increase shi:!ll cpply to all \1nz:;,c i'nd setl.:try 

sch~~u]~s outl:lnc .. 1 in thf~ I:,sit'e, Ouc;ic!i! ci?d k·orcr.,::n's Di\.'i5ions. 

21. r~sr.:--v~I: io:, 

j 
~ 

I 

The l'nio"·?"'!S!'rv,,s the; rh:,= to i:lt:c,-·~·!~!? ot!1.:r .,,tt.::rs n-:;t: s,><>O:<- ' 

ficall:, .. -c,,:-i<":-t~c! h~rcin a.r:d vhich arc ?=o;-e::1}· ::1 .. "?tt~<-rs '11th{:, th~ r.cc
1
, 0 of 

th~ Collccti-.•c ,'.i;_:-er::.:~nts .. 

. , 

All of ,:!iiC:i f:; s•.t~:,f~tc-•.! "~ L·.:!o:J.f o~ 
Lht.•i:~ C.'-'V'.:•--,· .. J i•:, tl:,": C,;•lt\?~':':i.·:•. ,':.1.·:;:r ... r-t.•• 
~it~ t•,~ C•,rpo:~:fn,1 ~! t?1: !'!;.t]·lct o: 

4.l. !\•o,·:· ·-'•:-- • 



SCljljmM.K

Car.
Car alio**!m:cf. shall be governed by the followir-j 

provisions;-

a . co?v‘C:>.ATio:i gyyv:<sr-oftTAVi.QN
The Corporation may require an creployoo to proviso 

motor vehicle transportation  for the e f f ic ie n t  performance of 
ills duties and the employee shall have tne r ign t to select 
e ither of the following p lans:-

(a) Provide bin private  vehicle for vhich the Corporation 
v i l l  contribute to  the employee a ninthly amount equal to G07» 
of the ’’Basic Coats” , including tax, of a vehicle equivalent* to 
tha t  described in Clause "G” , plus 4.5 cents per wile for a l l  
mileage driven on Municipal business.

(b) Elect to have the Corporation supply r. vehicle for 
vhich the cr.ployee v i l l  contribute a monthly amount equal to 
407, of the ’’Basic Costs” , including tax, of the unit engrg^d by 
the Corporation, plus the ra te  pet* wile chained by the lease 
company for a l l  personal Mileage driven.

"Basic Costs" ere defined as the current lease base- 
p rice ,  plus applicable tax, plus insurance.

b. KOiOR VEHICLE CU.:SSIKICATI01J3 ALD PAVtp'-TS

Mileage per Payment per month
ponth in for use of

Class Kunicioel Service employee■_ ca r .___
Under 200 Up to 50 miles $ 7.50

Botvcen 51 and ICO 15.00
101 and 150 22.50
151 and 200 30.00

A 201 and 500 ■ 13.50 plus 007, of Basic CoB 301 and 400 IS. 00 plus 607 of Basic Co
C 401 and 500 22.00 plus GO 7, of Basic Co
P 501 and 000 27.00 plus 007, of fcruie Co
t. GO! and 700 31.50 plus 55.00 plus COS of Basic CoF 701 and 800 35.00 Plus $5.00 ■plur 007 of Binie CoG 801 and 000 40.30 Plus $5.00 plus 607, of B 'l.i J.C o
H 931 and !009 7.5.00 Plus $5.00 plus GO 7. of B-vi i e CoX over 1000 4V.30 plus S5.00 plus 00*1 of Lis ir.c ■

r

Un,lcr 200 

A 
I 

~ 
t 

C 

D 

;: 

II F 

G 

II 

I . 

pro,•is.ions:-

A. 

The Coi.·p,,:-i!.t ion ~i'!Y r,'q!J t:.·c an eo:::i"loy~~ to provlclc

rr:>tor vch!.cJ.c tr:.:n~;po::tntion fo:- t:at! c!fi<:i(-nt pcrforr:~ncc er 
hi!l dut lr::'r. ;mcl the (!:-1ployr.c- r.h,111 have the 1·it;ht to s~lcct 

C?fthcn- of: tlin fo!lo·,d.,1~ plin1:s:-

(a) Provlc:" hir. r,rivat.c "":,id~ for -.:hich th" Coq,or.:tio'1 

vill cc,ntrll,utc t.o the ~r.:;,lo;•c-e a r.:.onthly a:-:ouat c-qu.nl to G07 .. 

c-f the "tasic Co:;ts11
1 

includin; tux, of a vehicle e::qt.•f\•~lC:t'll: to 

th,,t de::cribed in Clause 0 G", plus li.5 cents p2r c?ilc for all 

n1lc-,.i(" dri,•cn on llunieipsl b:..,siuess. 

(b) f.lcct to have: the Corpot"nt ion cupply n vnl,~clD ior: 

1:hich the cr.p!C'IJ€·~ ,,·ill co:,trihL•te a JJonthl,y c.~ount aqu.cl to 

40l of tl1~ "n"-sic Co!;ts" 1 inc-ludir:t tctx, oi ::he unit• cr.Jr3~d by 

the Ct,rpor-"tf.on, plus the rntc p~t· r,1ilc ch<!ltt,;cd by t:,~ l!.!U.!'H'.~ 

co::-,~iny for :~11 porsonnl r.,i lr.Rg~ c:!riv~n. 

11 .6.,gsic Costs" ~rec defined a$ the CL1 rrcmt 1'1-:tsc b~se-

Hilcnsc per 
i:,onth in 
~~o.?l s~:.-vicc 

Up to 50 miles 

51 and 100 

101 ,md 150 

151 and 200 

20i nnd ;oo 
301 ttnd 400 

401 4?!\cl 50'.) 

5')1 " .... :: 60'J 

(,01 dUd 70') 

701 l\11rl MO 
801 ~i,J ?00 

9J! itll:f !,)I)(' 

O\'Ct' 1000 

,. 

Pa:,-s,ent per c,onth 
for use of 

.£.~~£~---

$ 7.51) 

15.0,) 

22.50 

J0.00 

13.50 

11:.f)"O 

22.00 

27.00 

plus GOI o! n3sic c~~ 

plus 60% of B:nic C~! 

plu~ GO~ o! nuclc Co~ 

plu1 60% ~r t~Jic C~-

31.~D plun $5.DO plus co~ cf G•=ic CR" 

35.00 pl~~ $5.00·plur f0% o( Binic C~.· 

i0.3~ ?)u3 $5.0~ plus 60% of n~\.;lc ~~-: 
1,s.!:-1 i'l 11•; $5.on ;-,l•J:: r,ar. "-: n:L•}h'" er-. 

l,!/.3(• i>l•1•: S5.IJO plu~ r.n:~ ~~ n'l,!ji~ c-. 
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T

Tin- C o rp u ru t  io n  M r. 11 huvc thu  r i g h t  lt> c 1 i f y  

r t c l n s s i f y  y j t a r  v e h i c l e *  ! r ; :i: c.«od . 'v r Coryovur. io.i 1-.:.. i .

P r o v id e d ,  how ever, cl>ut tit.? m p lo y o .:  •-•hell h ave  im a p p te l fv-.u.- the 

d e c i s io n  o f  the C o rp o i e l  io n  th ro u gh  s rU -v r.n c c  i.vo.'.tJuro a s  cer.t.U ncd  

. in  the  U nion  C o n t r a c t .

c .  • i c o i ^ A N f ^ v i v t m r

Where the  d u t ie s  o f  the e rp la y e e s  r e q u ir e  th a t  they 

c a r ry ,  t o o l s  and/o r equ ipm ent In  t h e i r  p r iv r . t e ly -c v r .c d  v e h ic l e s  

th e y  s h a l l  he com pensated  t o r  a d d i t io n a l  w ear end te a r  to  t h e ir  

v e h ic l e s  a t  the r a t e  o f  $ 5 .0 0  pe r ro n th .

n. n ; s iR ,\;;c.r

The em ployee s h a l l  p ro v id e  euc-quiitc cor. i e r c ia l  in su ra n c e  

when o p e ra t in g  h i s  p r iv a te ly -o w n e d  m otor v e h ic l e  on C o r p o r a t io n  

b u s in e s s .  The amount and typ e  o f  Such  In su ra n c e  s h a l l  be d e t e r 

m ined by the  C o r p o r a t io n ,  but the pub l i e  l i a b i l i t y  i n s u ia n c s  s h a l l  

not be le s s  tiu.n $5 C ,0 0 0  coupon sa t  io n  f o r  i n j u r y  to  one p e rso n ,  

end $ 1 0 0 ,0 0 0  co m p e n sa t ion  fo r  i n j u r y  to  two o r  r o r c  p e r s o n s ,  w it h  

a minimum p rop er t y  damage o f  $ 5 ,0 0 0 .

The  C o r p o r a t io n  s h a l l  r e im b u rse  th e  em ployee a n n u a l ly  

f o r  t h a t  amount o f  th e  in su ra n c e  c o s t s  o v e r  and above  th e  n o r m l  

p le a su r e  r a t e s  w h ic h  i s  n e c e s s a r y  b ecau se  o f  h i s  u se  o f  the  v e h ic l e  

on  C o r p o r a t io n  b u s in e s s .

It. K 0 K -C 5 E  0_?„ VEHXCLE

A r e d u c t io n  t ; i l l  be made In  the  r e n t h ly  a llo w a n c e  f o r  

th e  n o n -u se  o f  v e h i c l e s  th ro u g h  h o l i d a y s ;  b e in g :  M i l e s  a llo w e d

p e r  month p e r  C a te g o r y

A X  No. o f  w eeks o f  h o l id a y  X  A .5 c

A r e d u c t io n  v i J l  be made in  the  't o n th ly  a llo w a n c e  f o r  n o n -u se  o f  

v e h ic l e  th ro u g h  p ro lo n g e d  s ic V n e s s  o r  m e ch a n ic a l f a i l u r e  on  the  

b a s i s  o f  th e  same fo rm u la .  P ro lo n g e d  s i c k n e s s  s h a l l  n o t  ba le s s  

th an  ten  w o rk in g  d a y s .  I n  e x c e p t io n a l  c ire u m sta n e sa  a c o r r e sp o n d in g  

r e d u c t io n  n ay  be code in  the  b a s i c  c o s t s .

The e s c  o f  cr.y rw.tor v e h ic l e  fo»* M u n ic ip a l  b u s in e s s  d i a l )

bo f i r s t  aoprov.*d  by the  C o r r .o ra t 't ?n .  Tnc em ployee s i . a l l  bo r e q u ire d

to  pre s-jnt a m o n th ly  *. ; c c ' \»nt c l e a r l y  i n d ic a t in g  the  d a i l y

C ille r ,*?  •! o n  K n n  »•: i pi l :*u:. .“ .i- ! no d a : l )  n i l o c 'j c  cp v .v .tfd

for ; r .v*;l *• »so. ±k'»: e >•; t*.» .»,-•• tt in  :.•/! V  ttr  * tv  Treasurer

4A

''fht• Cc,:·p.,:·;•t iol\ r.i:·:1 l 1:.iv\. l i1~· r ie,;l!t t.1., <: 1 : ... ;;i f.j' 0 \1·, :/,1:• 

t'i:<"ln~~;if:,= :.•:.iL:.i:- \'L•:1· . .:1, ... , l·,~~:1·· t.:.~,-c ;t•-:.. Co1·~·0::,1t:i.r,., 1-::.:h:,;,::. 

l'rvvidt•J
1 

h°i.."\1C\'t·r, Lh;.;.t tli.:- t•11p!c•J,'t! :.:ialJ h:,vc 11n :!('a 1(<-'l f1·•.1J,• ti~r.

~~clsion or the t;C'lrp,"t·.~ti.C'n Lhr,·,nl,h i1·i.cv .. :nc-;: p-.·,u~=:..!vr<' ~t~ cont.1tn1::.1.: 

. in the Unfn:, Co:1t1·nct, 

c. 

Where 
0

thc ,h.:ti~r- tt! th(' <:r· 0)l~',:,·~,:s rt'qui.rt: t!..,t thc:y 

carr)'. too1.s and/or C'i~dp!':!e;1t. in the!.i· ;,1·f.V,":.t!'ly-c·.,r.~:.J vch:t.clt.:s 

they sh~ll be co:.'.,'lcns.:.tcd for e<lditic,n.11 -;,•e:'1x- tl.nd t.cf.r to th-:h: 

n. 

The m.ir,lo:,-cc sh:111 ;,rc.ii·✓ ic!c .1•.icq1.1:1tc cor:•'·U"\"Ci:il in~u1.·~ncc 

,.,,han opcrntinz. his privotcl>·•o;1n~<l ::;e,~ur vc.:\iclc l.•:1 Cc.,rporztion 

business. 'l"ht' ~:noun:: t:.nd type~ of s·.l..;h l1~S!.!:.·a:i.C',~ 5t~o.ll bc- d-~tcr

min~d \,y the Corpor.1tioa, !:out tbc (,,,;,tic liabi.lir.) in:;u1.ii1ca sh"Jl 

r.ot: be less ;..1wn $5U,O:JO co1.,?£"P:;at i,,:; fo~· injury to on~ pi:il'~on, 

r.nd $100.000 co!1£H:rurntion for injur/ to two or r.orc p~rsonr., 11it!1 

11 cini'mu:n t'i.•.:-.p~l.tj' d'lr~;?._g.? of $5,000. 

Th~ Corpor.:tf.on shall rei~,,,.:rsc the enployN, enm1;.;lly 

for the:.t ~mOlh1t of th~ insur .. 1ncc costs ovc;:- and nbo\•c th~ noi'i~-~l 

plc:isurc rztcs t1hich is ncccssei·y bec;tus~ o! his use of th~ vchicl!! 

on Corpo::-ation busin<:ss. 

r.. l\"011-USE OF VEHICLE 

A reduction ttil l ba ••~de in tha ,.cnthly allo·,,ancc for 

the n,m-ui:e of v<:lhiclas thro,;gt, holidays; beir::;: Mile:; ellc::cd 

per ro::,nth per Catc.;ory 

4 X No. of 1,·ccl:s oi: hclid:iy X /1, 5~ 

· A rec!uction t:il l be :a .. ufo f11 ch<· -:onthly al Jo:•ance fol' non-u:,c of 

vc!'llclc thrc-C1gh :,rolo:.,;cd ~i-:••,rs~ or ::t~ch,11,:!cal fallun, on tlv:, 

basis of thp sL1::-:.¢ fo!"tlu!a. Prol.:')113,~c:! sickness shall not b? less 

than ten ;:ork!~3 Gi!:·~. In cxc.,.p:i.0:1::l circuo5tean-:~:;; a CO!"rcspo:t<!ir.!: 

rcductt~n D,,y be c ... ,c!c in tht= il .. isic. conts. 

r. 

to prt";;!nr. ca :·~:::J,~.y ·. !J, -.~t.: ;.:·.::••·.,:-:t r l~:irl:-- i•i~tici"t 1n_~ th:- dni1j• 

c~[l~: ~r: .1,•"r·.:-c.! ~., :-~•,;~i-:i:·,t :•u:.!_:~,:,!::· .-:..?.: !:\t- d:dl) ~ilt·.:-:~;a. <,;~~:·,:tfJ 

fr.~\ r .·:H .. 
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SCs M. i;M /.i

j v 1': inwcd) '

V ic h i . '.  0-0 f i v t i  l i v . .  * > «  o f  o , a .; c , 4 r y  a o a t h  !.=£,.r e  t!-. 

prevlr-.is M i i t u V  - i l l  ; ,r  .nr.de. 1!. I.:; ,  lm i
i’l'lyl c  t h e .  o ; ' t r . - , t i c „  of b o t h  ir.-.d K-;;l lc j , , - l  v t l , } - ; , ’1

Eaii>lo>Tor. o p i - r a t i n : ;  Coi-po- .ue h<n v e h i c l e s  s l i . \ l )  r.:V , an  . . . . . . .
...... . ■■''• or.r.

‘M u
t o  t h e  C c r p o r i M o . i  o :  t h e i r  r t o n t h l y  p.- iy ra -n t, v ;h£ch s h e l l  . 

f r o m  t h e  e a r n i n g s  d u e  t h e  c r p l o y e e  M « v e e ! : l y . c * « x *

G. £ V g g . _ Q g _ j i i r i l g t j v a  v p :u c i .Ks

T h e  r s o t o r  v e h i c l e  p r o v i d e d  by  t h e  C o r p o r a t i o n  r.h.-U

» s t a n d a r d  4 - d o o r  6 - c > - H : - .d e r  F o r d ,  o r  e q u i v a l e n t  p r o d u c t  0 o „  b " '

v i t h  h e a t e r ,  d e f r o s t e r ,  a n d  t o r  . i r e ,  s i g n a l s .  T h e  e m p l o y e e  * * * *

h a v e  t h e  r i g h t  Co o b t a i n  a v e h i c l e  o f  h f - h e r  s t e r d a r d s  a n a  1 '* 1

e q u i p m e n t ,  b u t  t h e  a d d i t i o n a l  roo-.- .Uy c o a t  s h a l l  b e  b o r n -  >.
—  ■“>' the

e m p l o y e e .

U n d e r  s p e c i a l  c i r c u m s t a n c e s  an  e m p l o y e e  n a y  b e  u U &Vc,d 

t o  o p e r a t e  a  l e a s e d  v e h i c l e  i n  t h e  p e r f o r m a n c e  o f  h i s  d u t i e s .

T h e  e m p l o y e e  s h a l l  o b t a i n  t h e  p r i o r  p e r m i s s i o n  o f  t h e  C o r p e r n t l i  

t o  u s e  a l e a s e d  v e h i c l e ,  i n  t h e  p e r f o r m a n c e  o f  h i s  d u t i e s  a n d  t h e  

t e r m s  a n d  c o n d i t i o n s  o f  o p e r a t i o n  o f  t h e  v e h i c l e  s h a l l  b e  t h e  s-*r-. 

a s  t h o s e  f o r  a M u n i c i p a l  v e h i c l e - .

I* CEKERAt

T h e  U n i o n  a g r e e s  t o  c o - c p o r a t e  v i t h  t h e  C o r p o r a t i o n  i n  

a d m i n i s t e r I n g  t h i s  c l a u s e  No. 13 ,  A t o  I  i n c l u s i v e ,  I n  o r d e r  t o  

m a i n t a i n  e f f i c i e n c y .

T h e  C o r p o r a t i o n  m2 v r c o u i r c  t h e  e m p l o y e e  w ho  e l e c t s  t o  

o p e r a t e  a M u n i c i p a l  V e h i c l e ,  o r  v h o  i s  p r o v i d e d  v i t h  e  l e a s e d  

v e h i c l e ,  t o  e n t e r  i n t o  a  s e p a r a t e  a g r e e m e n t  b e t w e e n  t h e  e s j p l o y e e  

a n d  t h e  C o r p o r a t i o n ;  s u c h  a g r e e m e n t  s h a t !  n o t  b e  c o n t r a r y  t o  t h e  

g e n e r a l  p r i n c i p l e s  c o n t a i n e d  i n  t h i s  A g r e e m e n t . .

45
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c. 

II. U:.\SF.D \'f.1!1~Lf~ 

Un~er spaci:ll circtnN.;t;or.cc!, :111 cn:ployc:c r-.ay ht! ..;,J lCJ•:,c,d 

to operate a leased vehicle in the! t't•rfoL·t.~"!ncc of his C.:utii:s. 

The eo1;ttoyce sh.ill oht.iin the- prit~r pcr::tission of th::? Corperntit,:l 

to use a lc~scd vehicla in the pcrfornai\ce of h1!\ d1Jti~s L\nd the, 

tE-1.·ms and concH.tio~s of op~r.:iti,,n ,1f the vehicle :::h11ll b~ the: snr..~ 

es those for a ~unicipul vchicl•. 

I, 

The Union agrees to co-apar~te vlth th~ Corpor~tlon in 

administer!ns this clause No, 13, A to I inclu~ivc 1 in ·order to 

maintain efficiency. 

The C"rpn·1·.:ition may rcqair" the ectplo:,,cc vho elects to 

operate a Municipal Vehlclc, "'" v!l<> i_,; ?TOV[dcd \tlth e lcasscc! 

v~hicl-.?, tn enter ir,to a s~p~-:"'.Jt<" a_;:-cc::,c:1t bct\.·~cn the C!=??loyu~ ~ 

and th2 Cor?o:-~"ttic:l; such agre"r.:.!'r.t :::h.1lt not be co:1trary to the. 
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