Acteeoeats, relative to the Innide Vorliars' Pivision, the Ouls
S » »

Division
BETHERN:

AND:

the changes ond amendments to be applicalle to ench of the Divisions

The Lollev

and the Forawen's Division,
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For the purpese of negetiating these revisions, we outline herowith

Agreecants,
1. JTernm of Agroe&gag

rats be for cne

That the terw of the Callective £gre

effective from Januawy lst, 1962, te Lecowber 3lst, 1668,

2., Annual Vacations

(2)

vacatlion

: shall receive an snnual

All Eeployees covered by this Azreeom:

with pay 25 heretn provided:

(1) Ecployees during the first (lst) calendar year of sorvics
shall be grantad one (1) working day for each completed ronth
of'cmployment or major fraction thereof. ’

(11). Employess durieg the cosend (2nd) calendar yecor cf servica

up to and includinz *he fifth (5th) calendar year shall be granted

fiftecen (15) wvorkiang days. v

(1il) Eeoployecs during the sixth (3tih) caleadar year cf cervica

{v)

ey
t e . -
vacatien pericd, ke shall be grantad aa additionzl day's vacation for each

holiday,

(c)

between

(1) extra

©)

congesut

up to and includinz the tenth (20th) calendar year shall bg
granted tuenty (2C) working days.
{iv) Employces durinz the eleventh (1lth) caleadar year of cervice
up to and including the fifteeath (15th) czlendar year shzll be
granted tvonty-five (25) vorking days.

(v) Employees during the sinteenth (18th) calendar year of
service and all subscquent caleadar yesrs of service shall bz
granted thirvty (30) workinz days.

Al
S

When 2 paid ho)iday falls or is obcerved durinl an cupleyec

ia zddition to his regular vacation tire.

Employees who are required to tzke 2ll of their vacatfon with pay
Cctober Ist and liay 3lst (i.e'., the vinter months) shall razeive oem2

wveek of vacation with pay.

Ezployses who leawe tho service affer cocpletien ol wmwelve (12)

ive roaths of e-3lojront shall veceiva viacetica for tha calewndar oo

in which teruination ozecurs on tha basis of ene trelfih (171Zch) of the'r

vacation eatitlurent For each corplated ro

hoor major fraction theoucof, worl
1

Jto.thr date cf terminating.,

Colloatin

2
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3. »aid Statutory lolidays

(GRS 3)

(¢}  "Calendar y:
twelve (i2) peuth pericd feoen Ji s 31zt fmelusiva.

service for any reatou otiucr than

eipwm velivencnt 2
- be made for any overpaysent of vacetica. .

() Eroloyces leaving on Superanmwatiosn, or upon leaving ot reac!

naxinum retivement age, ave eatitled to vecation as follous: 1L retiring
prior to &pril lst, they shall receive half (1) of the usuel anwval vacaticu;

if retfring April lst, or later, they shall rcceive the full arnuzl) vacation.

(a)  All Ezployees shall have the fellasving statutory helidays off with
% >4 > b4 >
pay at the regular rates of pay: )

Rew Year's Day Labour Day
»éood Friday Thanksgiving Day
Easter Yoaday Remanbrance Day
Queen's Birthday Christras Day

' Dominion Day Boxing Day

end any other day pre:laixz¢ by the Dominion, Provincial, o the
Municipal Government. -

{(b) Uhen any of the aforemzationed holidays falls on a Saturday o

3

Sunday, the employees shall have the choice of having an alterecative dsy of
> pLOY 3]

z
with pay or zn additionzl day's pay.

(c) Any employea who is required to work on a statutory or declaved
holiday shall be paid at double his standard rate of pay for every bour worked,

in addition to his regulser holiday pay.

4. Technolopical Change” i A
(a) Unjon Notification of Changas P

Thirty (33) days before the introduction of any technolegical chaage
or methcds of operation which affect conditions of employment, vaze rates or
work loads, the Ewployer shall notify the Union of the proposed chanze. 4ny
such chanze shzll be made only after the Union and the Ewployer have rcackad
an agrzement on such charge through collective bargaining., If the Employer
and the Union fail to agres on the results of the change, the matter shall be

referred to the Grievance and Arbitration Procedure of this agrecment.

(t) Ko Dis

issals . -

5

Yo- recular employec shall be diszissed by the Employer beca

s s
pechanization or toechnologicad changes. Au cxployz: who s displaced fvom his

job by virtee of techuoslezfcal chnnge or Lmprovements will suffer ro reduction

in nernal earnirzs and will be gfven the opporiunity to fill othar vacracies

caccordinr te senfocity.

eersdd



3 ooy teenin .

I the event that the Erplorer ohould jntrodecy new
vhich require uew or gueates shills than are puiscssed by enploycca wder the
ce of the Tunple

bployens shall, ot the e

present etiods of cporation, such o oy,

3

be glven a mininum period, ueot te excecd one (1) ycar, during valeh they may
hols of eporaticn., 7 p‘

perfect or acquire the skills necessitated by the nev o

shall be no charze in wase or salary rates during the Ltuln!"; povied of ny
cuployes a3d no reduction in pay upoun being re-clhasificd tnthe rew position,
It is azread acd vndeestood the foregoing clauvse shall be epplicidle

only to the Ouiside and Ferewen' s Divis{ons.

(d) Additienel Trajining
Should the introducticn of new msthods of operstion cvcate a nazd for
ra

wining veriod longes thaa

'~

13
l"

the perfection or acruisition of shills requiring
one (1) year, the additien al training tice snall be a subject for discurifon bat-
ween the Employer and the Union
(e) Mo New Erolovees

No additionzl employees shall be hired by the Employer until the empleycas
elraady working have been notified cf the preposed technological changes and alleaed
a training parlod to acquirs the necessary huowledge or skill for retaining thoir
g loymant,
5, Job Security

(a) In ovder to provide jcb security for the wemders of tha barzaining eair,

the Employer agrees that work or services presently performed or hereafter assignzd
to the collective bargaining unit shall rot be subcontracted, transferred, leesed,
ssigned, eor conveyed, in vhole or in part, to any other plant, person, corpany,or

noa-unit cuployee. .
(&) All subcoatractors of the Exploycr shall provida wages and conditions
of cmployient vhich are at least equel to the terms of this Agreemant,

6. Crossine of Picket Lines

.It is hereby agrecd batween the parties to this Collcciivc Aérccncnt
that FEmployees shall not be required to cross any Picket Line, eater any buflding,
property or business vhare a Picket Lire is in evidence, when such Picke: Line
is estahlished under the Statutes of British Colunmbiz or the Statutes of the

Dorsinfon of Canade.

7. Probationarv Erolovecs

Newly hired employees shall be considered on a prebaticnary tasfs for 2

[
period of onc (1) moutih frou the date of hiring. During the probdationary poricd

ezployens shall be entitled to 2ll rights and

434

ileges of this ajreexsnt, oo

r

with vaspaet to discharze. The esployw of such crployees ey be toynlnated i
any tine during the prodationvary peried withont vecourss to the Crievanca Pro-

cedure, unleass the Union clains diserimination as the bosis of termintion. AfL:Y

caipletion of the probationary geviol, seaforicy shall bte eflsctive froa the

orisnins! date ¢f eoleyront,

HO - ) ceens
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In malking sl ghauges, tna' wd, vl proe

epplicont shall be pliced ou tiial for e peried of tio {2) s

ch trial sta trensfer v prosolion & o

on satisfictory service, s »

bécome peroanent alt tha pericd of wwo (2) months. la the evaut the Tueee,ag
epplicant proves unsatisfectory fn the position duriug tihs afovewcotioned

peried, or if the cuployer Linds himself uachle to periovm the dutias of
Job classification, he shall be retuvend to his forver positien withoul loyg e

senjority and wajge ov sala enzloyee preroted or transfeveed tosop p

9,.. Job Trajnins
The Eployer will inzugurate aad maintain a systewm of "on the
trairing so that cvery crployee shall have the opportunity of raceiving

end qualifying for promotion, in tha ¢vant of a vaeancy arising, to the

next senfor to his o Accordinzly, senior eroleyees shall bz alioved

opportunities to learn the work of such pesitions during the regueler ver
by erranging with intevested erployees to cxchange positions for'tewporvary raricd

2%

without affecting the rote of the cwployzes coacerned.

10. M. S. A. and Tenefit Society

(a) That the premiucs of Madical Services Association and the Hunicipal
Benafit Society be borne entirely by the Employer. '

(b) If the premiums paid by the Ewployer for the employe2s' benelits isg
reduced as a result of any legislative or other action, the amount of the saving
shall be used to increasz other benefits available to the ermployees, as way be

wutually agreed betueen the parties.

11, Sharinz of Overtira

Overtime and call back time shall be divided equally among the employo:
vho are willing ard quealified to perform the work that is availeblc.
12. Service Poy

In recoguition of the principle that a long service eaployee 15 of
inereased velue to the Employer, through his acquired kunowledze and experisnce,
the Employer agrees to Service Pay as herein provided: B

“Five (5) Dollars per month for cach five (5) caleadzr years of serviec".

13. Scearation Trust Fuad

The Unjon rogquests that diseussions be held betwoen represeatativen

of. the. Unioa and of the Employer pertaining to the Separation Trust Fund in
regerd to raemoval of the waiting poriad aad the vesting periad froa the Insic:

and Foremen agrecmants,

v Shap_and Chees-Off C -

alovess to be

2rSs

ALl emplayees of tha ¥

rlovaer,
shiall bezon: and rematn marders {n goad

corntizeting a-d by-lovs of thr Urioa.

as a cendithon 07 cont i




o e 8 oal oo
. Th: Bealayer agroes o the checki-off of &ll Unjen Dats cad @

. 2 s Talow
levied in accordance-with the Constitutlon and By-lawws of Lis Vaiou,

laployer of the pmoonts of sush Union Imes u

egrees to advise the'l
weals as may be ceterminad fronm time to time by tho said Unics. FLEC A

shall cheveupan dodvct from Ui

upon receipt of svch advicsr Irom the Union,
carnivgs of the cnployees such dues, fees o
the Unfoa the total of sech amounts deldustel

exnloyees Lrom whon such deductlons vere made.

15. Sehedule ¢! : -

portation, be revisd sdoin

That Scireduls "CY¥ - Car A]‘°u<1CQ and Tranc

&1l the colleective agreccoalts,

ﬂaloyces covered by these Collective F2ve

That
entitled to Shift VWork P ues,

17. fumorelies

a

(s)  The Union requosts that all atomlics be dealt vich during pegotintions

LY

pextaining to the Inside and Gutside Vorkers' Piviswons.

(b) That a procedure be instituted into the Coilective Alreerants for pro-

™

ceesing these adjustaents, propairly krown 25 Anomajies.

18. Vare &dfustzaabs

rane Le, LS,
Request upward adjustments of seven per cent (7%) for the folluwing

classifications:
Tradesmen I & II; °

. Equipmznt Cperators X to V inclusive;
Truck D;ivers I to IIX inclusive;

Truck Driver - Scavenging.

19. Incremant Structure

The Union requasts a review of Schedule "4 pertoining to the increrant

structure relative to the Inside Wovkers' Division.

20. WYeose and Salary Increase

(2) The Union requests there be an across-the-board increasa of tuelve
per cent (124). This percenmtage increase shall epply to 21l wvage and salary

schedules outlined in the Inside, Outsida end Foremzn's Divisions.

The Union.raserves the rix

othar watters not spuci- .
fleelly wenticazd herein and which ave properly ﬂ~tL< s vithin th2 scepe of -

the Collective Agrecmaats.

AlL of uhiich is subnfes

L. thoss covesd by tha Col
) with the. Covesrazion of
By -t .

42
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Car allowances shall be governed by the follewing

provisions;-

A. CORVCRATION FRAISLCETATION . .

The Corporation may reqitire an exployee to provide
motor vchicle tranaportation for the efficient performance of
his duties and the employee shall bave the right to select
either of the followving plaus:-

(2) Provide his private venicle for which the Corporztion
vill contritute to the eeployee a monthly amount cquel to 60%
of the "Basic Costs”, including tax, of a vchicle equivalent to
thet described in Clause “G", plus 4.5 ceats par afle for all

nileage driven on Municipsl business.

) Elect to have the Corporatica supply a vahicle for
vhich the erployes will contribute a monthly emount equal to
404 of the "Basic Costs", including tax, of the unir en3rzad by
the Corporation, plus the rate per mile chaiged by tie leane

eorpany for all personal wnileage eriven.

“pasic Costs" are defined as the curreat lease basg~

price, plus eppliceble tax, plus insurance,

. . 43

k. YOI0R VEMICLE CLASSIZICATIONS ALD PAY

Hileage per ' Payment per vonth
eonth in for use of
Munjcipal Service enmployee car, _
Up to 50 miles $ 7.50

Baiveen 51 and 1CO 15.00

" 101 and 150 ) 22.50
151 and 200 30.00
201 and 300 o 1o plus 607 of hasic Cos
301 and 400 15.00 plus 60% of Lasjic Coc
491 and 502 ; 22.00 Plus 607 of Basle Cos
5017208 659 27.6% plus 607 of Baste Go.
(0L and 76D 3L.50 ples §5.00 plus €57 of Basle Cae
701 and 879 35.00 plus $5.00°pluc (0% of Banic Co.
831 ard 900 : £0.30 slas $5.0% plus 60% of Basfe G
9L aud 100 C45e P]d? $5.60 ;lus 60% of Basic Ce
over 1090 49.37 plaw $3.00 plus 607 of Basis C-
.
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The Corpavolion shinll have tue right o elooasif

reelassify wator vehleles Jov Corpovation bag
Provided, howvever, thut the cuployee ahaldd have un appral fyase tive

decision of the Corpovaticn throngh grievance procadure as contalned

.in the Enisn Coatract.

c. - ToQ18 i

fhere the dLEiO' of the crployess require that they

CAarry. toois and/or equipment in their peivately-curad vehicles .
they shall be coumpenssted for edditional wesr and tear to thojw

vehielas at the rate of $5.00 per toath,

The cuplovee shall provide adeguate cornereial insu

d motor vchicle ea Corporation

wvhen eperating his privately-os
business. The amount and type of such insvraace shall be dater-
wined by the Corporatica, but the peblic liability inswiance shall
not be less tnan $5C,000 comperzation for injury to on2 person
end $100,000 compensation for injury to two or more peérsons, wvith
a pinimum property damage of $5,000.
.

Tiha Corporation shall reimaurse the employee ennuzlly
for that amount of thz iunsurance costs over and above the nore:
pleasure rates whick is recessavy because of his use of the vehiele

on Corporetion busincess.
B. KON-USE OF VEHICLE

A reduction will be made in the renthly allowance for
the non-use of vehicles throuzb holidays; belrg: Miles elloied

per wmonth per Catesory . .

4 X No. of weeks of heliday X 4.5¢

"A reduction will be made fu che <oathly alloirance for noa-uze of

vehicle through prelonzed sickness or mechanical fallure on the
basis of the same formula. Prolonged sickness shall not b2 less
than tem workinz days. In exception:l circumstances a corresponditg

reductica may be rade in the hasic costs.

The use ef

bz {irzt approved by

to present a ranthly

cilas e apovated 2o Muiticipal

...
for o re $ar Vreaserey

sase




withia the Fivse 1ive doys 2l every i

previcns wantit'y pa me3t will ve ande.
to the operaticu of tath ¢

3

ad Feraicipr) vchi:!

ployees operating Covpotation vehicles shall ma' s
: - AR UNETHE S
aa

to the Corporation of their montily ayment, vhich shall s T
Sl weh Al bhae g
Qoo
fron the carnings due the exployer bi JJ‘tUC
G. .
.
The ‘motor vehicle provided by the Corporation £hayy
. . ¢ haly oy,
a standard 4-door G-cylinder Ford, ar cquivaleat product ?
sYmEEs voTuCt, oauy
“ADmaA
i st g B i3t fanals i TEees
with hester, cefroster, and tur:isg signals. Tae czployes shwll“
< Co At nd N . . d
have the right €0 obtain a vehicle of iigher sterdards and -
equipnent, but the additional mottily cost shall be borps ©
E T ST
¥ tha
enployec. s
M. LEASED VEMICIES

Uncer special cireumsionces an employce ray be alleleq

to opcrate a leased vehicle in the perforimnce of his Cutics,
The employce shall obtain the prior permission of the Corperatic:,
to use 2 lezsed vehicle in the performance of his duties ang the
terms and conditions of oparation uof the vehicle chall bo the samn

es those for a Munjcipal vehicle,

1.

The Union agrees to co-cperate with the Corpocation in
adaministering this clause No. 13, A to I inclusive, in order to

maintzin efficiency.

The Corporation may require the employvee vho elects to
operate a Municipal Vehicle, or wha is provided with e lezsed

2t between the esployee |

and the Corporaticn; such agrecment zhall not be coatrary te the

45





