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LOCAL 320

Tho Intcrnativeut Azsociation of Fire Fightass
o

1948 YASE FACPQOSALS

i WORKING COXDITICH
7 1, Ovarti'ﬁ to bve pzid to erployee nt twico (2) timec
T the resular rate of puy with a minimuee of
up to z hr, at 1 hrs. pay
up to 1 br. &t 2 hrs, pay
ovor 1 hr, to be conzidered the same as call out, .

£ CALL OUT

4 To be pajd ot doutle time for the enlirc peried spent
at the plice of work in response tc a call out with =
miolicum of 3 hrs, at the rote of twice (2) times the
regular rate of pay.

£ REMGIERATION :

K4 1. That the salaries of 21l cleassification of fire-
fighters te Increased by 15 percent over the
present level,

2. The mechaonic to te paid *'e cana scale of remuner-
ation £s a first cless Fire Fighter.
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ATICLS

All aunual vecations to start ou the first shift back

et work. (on cur pressut work schedule this vould te

the first dey of a dey shift) Pald cunuval vacetlons

to te nl]o"si as follows,

1. After the first year up to and fucluding the 5 th”
calendsr year-2 weeks,

2, During the sixih uvp to and iucluding the Fifteonth
c2lendar year of service-3 weeks,

3. During the sixtesnth and all sulsequent caloudar

years of service 4 wceks exceny that efter 25 *

|

consecutive years of service each erployes shall
recieve 8 adiitional weaks in adiitioa %o his
regular lasve, and en ad4itional 9 weoks every

five yeers thercafter,

STATUTORY HCLINLYS
¥ight duly chifts in lieu of 10 statutory holidays,

g
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NIFITS !

f— Sick Leave- Fromiums to he fully paid fer by the
2.

B

NoaT

Corporation.
Asy, loyee not slck ’ov one :xleuiar yeer will '
recheva three (3) gratulty snlfis paid to M.ALF,

3, Death and dl;ability Previum
Employee and the Corperetlon on twice encual salary,

4. MS.A.-Prezmiurs to te fully raid fer by the Corg
etion, =

@ ——

¢ to be shered 50% by

¥yoir-
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¥OIX €O

The eaployer shz21l not 2c & condiiticn of the eaployces
Job 25 a Fire Flghter require nim, nor shall any caployee
covered by this agreerient be » ired to perform any woric
or duty not  in eny way connected with;

A, The prevention and suporession of fire.
B. Normz2) rescue =and safely services.

ng; and maintainance
ted therteo.

C. The rontine heausze keeping, palnt

of egn'umment 01 real propert

o

&

! CRABVAHCR PROCEDURS

i.0L  Yn this pgieoment, unless tis coutuxt otheriise roguirot, Pgriovancu® poanys
y 27 .
(1) 2y édspute of ciffercaze butieen the  Corporation onrd the Ln

.overping tho disaisstl or suspepsicn of en emnloyoe bound by tho Asroon
; .

zocistion
£, 2

{11} eny difforence bitvoern the parties to or persons beund by tas &;Icf
lonzorning 1ts interpreteiion, &pplication, oporetion, or any tllegod viodlution thercef,
including oty cudstion &s to whether way wstter is arbitruble. -

It eny

¢rieveacs eriscs it shull be finelly ond conclusivoly sateled, without
rtopzags of W

%, in tae folloi:lng rennsr:

(6) the yalon, on 1ta cvm bShelf, or on belolf of i3 an agarieved crples
irst toke tho notter up uith t.0 Fire chizf or his veprosontaisvws, .
) (b) Xf such grlevence 18 ndL sottled within thrso (Z) ¢aya .

Sgles sttt ersnaany
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