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i?oS v a o e M c r o m s

> 1. Overtime to be paid to employee at tvico 
_ the regular rats of pay with a minim::.: of 

up to t  hr. at 1 hrs. pay

( 2) timet;

up to 1 hr. at 2 hrs, pay
ovor 1 hr. to be considered the 3?.rao ns call out, •

/X CAIVL 01>T
/ To be paid at double tins for the entire period spent 

at the place of work in response to a call out with a 
jainiiiUTit of 3 hrs. at the rate of twice (2) tines the 
regular rate of pay.

^ a ® 3 i K p A T i p
That the salaries of all classification of fire­
fighters be increased by 1$ percent over the 
present.level.

2. The mechanic to be paid the ssne scale of remuner­
ation r.s a first class Fire Fighter.

annual vacations to start on the first shift back 
at work. (or. our present work schedule this would be 
the first day of a day shift) raid annual vacations 
to be allowed ns follows,
1. After the first year up to and including the 5 th" 

calender year-2 weeks.
2. During the sixth up to and including the fifteonth 

cale’ndar year of service-3 weeks.
3. During the sixteenth and all subsequent calends 

years of service 4 weeks except that after 25 
consecutive years of service each crployeo skull 
recieve 3 additional weeks in addition to his 
regular leave, and an additional 3 weeks every 
five years thereafter,

/
ft, sjasyTogo.cimxa
< Eight duty shifts In lieu of 10 statutory holidays.

1.

2.

3.

i.

Sick Leave- Fror.iuir.s to he fully paid for by the 
Corporation.
A=y employee not sick for one caleuiar year vill 
recieve tr.ree (3) gratuity shifts paid to lf.A.F.
Death ar.d disability-Praj-luras to be shored 50s tv 
Eroploye^snd the Corporation on twice annual salary 

to be fully r,H  fcr by UiC c >
fttion, r
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j, V.O:ti,HiG w:-,ffn.Q~ 
1. 0Y:Jr't.ii\~') to 

the rcfi.:l ir 
up to !,:. l1r. 
up to l hr. 
ovor l In·. 

be paid to _tn-,plc,yec 
r:\.t!l c,i' i,:.y with u 
nt l hr:;. P"Y 
tit 2 h:·s. pay 

to be con~!do-rod the 

•~ , , :., .'' ,""i :~ • , .. , ;: .•,: ~r 
J, I; I; v· ,/ > L ~ l: i• J.-

e.t t•cico (2) th:e:: 
r.,inim:o, of 

O~JQQ c~s CP.ll out. 

t... £;!,!,_..Qla!t 
/ To be pl d ct. dou't:le_ tirot~ fo:- the ei;\.lrc pel'ic--1 s;-ent. 

at the pl;;.co or work in rcsrt,r.se tc a c9.l l out -.,:1th :'. 
l!lini,~um or .3 h~s. r~t tl:u r~te of' ti.lice (2) times tho 
rcguln.r r,\tc of pay. 

i{ R~:UUE!t~ TI c:1 
::" 1. ·rt.at the ~:ilaries o~ 9.il clr.ss!!"ica.tion of fire-

2. 

fighters be i:>creuse1 ·by 15 percer,t over the 
present. level. 
The mech~nic to te: p:l i.i t~ e ~!:::~e seal o of re:r:.:uncr­
nti on r.s 11 rirst clc,ss Fire Fi;;htc,r. 

) V !.C!J:!Q~ 
/ All e,,nual vc.cations to start ou the rirsL shift b:tck 

e.t work. ( or. c,ur pres;:,i.t ·.:or\; scl;edulc this v.ould b, 
tho rie-st dr.;: of a ds.y shift) r.,id r.,.,m:,.l vace.tions 
to be nll c,•.:a.i c,s fol.lo·.·o. 

I 

l. }.fter tee fir~t ye .. r u;- to ac:cl it.eluding the 5 t11·· 
calend.ar yenr-2 \.:cek5. 

2. During the sixth ui:, to and iriclii-:lir.g the i'iftconth 
c~.1e·ndar ye~n· of sc!""vice-.3 "JCF:1::..i. 

J. During t.he s.iY.tc.c?nth :u16. :-i.11 sul:sc,.;lH7:::,t. calotzl.u• 
years of servico 4 ·.1ccks ex~o::t, that. e.fte~ 25 
consecutive ye.:\r~ or servict-J ench cr·plo:,e.c:i sh':.:11 
recieve 8 c.ti·\i ti or.n 1. 1-1e-aks in nd H lioa to hl G 

regular les.ve, P.nd e.r. e.c1itior.~l 8 veJks e,·cry 
five yGP.rs thereafter. 

f·, ST:\'l'liTO'lY HCLD1·.YS 
r ~:ii;ht duty ~h l.rts in lieu of 10 E.t9,tutory holid,,y~, 

& fil.~U:.IT.~ . 
,· l. Sick Lcav-1- F1·0::iurr,s to 1:,e full:,· pd-:l fc1· l,y th~ 

Corr•o1·ati.cn. 
~. ~7 ei.~?lo?oo tJot sl.ck for one: c:::.leuj:\r ycc..r \.'ill 

rcC"it::Y;! tr.rt:e (J) 5-·r..tcity sr.lfts puid to H.:~ .F. 

,;. Dr:eth nc.cl dh:,bility-!'rw,iu:Js to 'be sh.red 50_;; b;r 
Ernp~oyee a:;1 t~o Corpc:·e.t!o\-. cin twice enr.,1~1 s:,,1--- .. 

I.. M.S.A..•f":'c::.iu,,s to t-e fully ra.H fer 1:-,· U,c Cc:·;;;;.:· 
t.tio:,. 

·I 
I 

I 
I 
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V.'O.iK C O V ^ G i

The employer shall not as s condition of the employees 
Job as a Fire Fighter reo.uire him, nor shall any employee 
covered by this agreement be required to perform any work 
or duty not In cny Kay connected with;

A. The prevention and suppression of fire.

B. Normal rescue and safety services.

C. The routine house keeping, painting and malntalnance 
of e.;u‘ p - . ’ real proper! y related therto.

1 CHIjIVAMCK ldlOCEDUPi?

,01 In this tisiieoisiont, unices the context otherwise requires, n(p'iovJucor' Kaunas i

(I) Any dispute &  difference between the Corporation end the Association 
.ovciEinj; the dismissal or suspension of en enployoo bound by the Acrooir.aht, tad

(II) cny difference bttvoer. the parties to or persona bound by the A;yoc:vcat
ioneornlng Its interpretation, application, operation, or ony'dlegod violation thereof 
jncludlns any question as to whether any uatter Is orbitx-ublo. *

(
If cny crlovnnco crises It shall be finally and conclusively settled, without 
topp.ajs .of work, In tno follow-in,-; ncnr.ar: , .

(a) the Union, on its cv:i behalf, or on behalf of r-ln an ossrievej. crpio-oo ,y,ii 
Irst toko tho natter up with t.o "lrc chief or bio roprosontativo. J" ~

(b) If such CTlevrnca Is r.nt settled vlthln t.hroo (;•) .......... _

,^9-T

f /~ : • ·1 ~ ·' 

f.1 h !.: ;•, 
l.OC/'.L ~:'!3 

Tb.:: lr1!cr11ot/1.1~a! A:.~o::falion of n,~ 1·1:1hl~,. 

C>'" 

'l'hc e.nplo;,cr sh!>ll not as s condlt 1:>n of the e:,tplo.;ces 
job as a P1re F1Ehter require h1~. nor sh911 any c~ployee 
covcre.:l. b:, thls a.:;;rcer,<:!nt be rc:,ulred to perforJ! any wor;c 
o_r cluty not· l.n en/ W?-:, connectc.:l. 1-:! th: 

A. The prevcntl._on and s~ppresslon of fl.re. 

B. No1·mal rescue and safet:, services. 

C. The ro11~1n~ ~.r,·.as,;- keeping, pa1r:tl?~!; and malntaina:,ce 
of c,1 1J

1 :J"".w•:~. ·•' : :·P.ra":. p,rcF''!'"1 ./ :·:.--:lated thr.rto. 

;.OJ. In this ttu:c,,1'1ont, \tnlocs tho cout:n.t othc1··s;.;isc rcquir~t, nc;1·io-; .. 1uc~r. t'!n~nw: 

(1) ,_...._y d'-s;,uto ~; C:iff1JrC:-.. ~L bo.;-t.:,;e~n t!:.c Oorporotio:. c.n,i t1-ie :.:i::.;;o~,:)t!o:i 
,=>vcn?int: th~ dic:.1!ss!~l o:- s'.ls1>cnsic:i or &r, cnr,loyoo bvl~!\d ~Y tho ." .. ~r.:,or.-.~!:.t, t.il~ 
i 

(ij_) l4ny diffr;rence btt,mc:: t!1e p!lrt.1.e!J to or por£o:l:S ~curad u:,, 
!oP.,.~ornine, Its ir .. torp::ete:t.1..Jn, app! icf!t,.o:i, opor,:tion, or nny t.llc.;o~ 
,r,cludl:-.g oo.y (!Ullstion es t.o \:."!1ct~er EJa:, :.i.:.ttor ls .orbitrablt>. -': 

tht" {~;_;ro::·:~·=nt: 
'":io)_Gtion t1u:rvc::f, 

I
. It cny c;rlcvi:;,ico cr~sos It s!l,,11 b,: !'t.ne!ly ond c.:>n;:lue1n,l"y £;::ttlscl, t,ithcut 
rtop;,:~6'3 .or w:-t·~<, in t:io fullo~::n,; cenn:>1·: , . 

. . . 

(o) th~ union, O!l i. ts c•·!:, bch:?l f, or on bt::~:u,lf or ~:',:-1 C!l o~~.:ic\·~,, c:~.;,J:(:~"O·) !'-~·'/', \ 
11~ut tr.!:G t~iiJ ~ .. ~tt~l: t!i>.)iith t .. o 71rc Ch!~r o:- his l'U:'l'i>Z-·)llt:,t!·:.J.. . .. . .· - ~ 

(b) it: tuc'i 0'1&7~nca 1s :;:,:, sc,ttlsd ,,1 th!r, J,hr~:, (;;:) c::;r:t •••• ,.:., •• ;', •• _., 
: .. ·-- .. :'.• 
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